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age, marital status, veteran status, military status, arrest or conviction record, genetic
information or predisposing characteristics, domestic violence victim status, or any other
protected status. Bias-based harassment includes, but is not limited to: epithets, slurs or
negative stereotyping; threatening, intimidating, or hostile acts; denigrating jokes; and
written, electronic, or graphic material that denigrates, ridicules, objectifies, or shows
hostility, aversion or contempt toward an individual or group and that is placed on walls,
bulletin boards, lockers or elsewhere on or in the Town’s premises, vehicles, or equipment,
or is circulated in the workplace, including through electronic means.

e Discrimination: The Town of Rotterdam is an Equal Opportunity Employer. The Town
does not unlawfully discriminate on the basis of sex, (including gender identity and the
status of being transgender), sexual orientation, race, color, national origin, religion,
disability, pregnancy, age, marital status, veteran status, military status, arrest or conviction
record, genetic information or predisposing characteristics, domestic violence victim
status, or any other protected status. Unlawful discrimination based on membership in these
categories is prohibited by applicable federal, state, or local laws. This policy applies to all
terms and conditions of employment, including, but not limited to, hiring, placement,
assignments, compensation, promotion, transfer, training, leave of absence, and
termination.

Definition of Sexual Harassment — This policy places special attention on the prohibition of
sexual harassment in the workplace.

Sexual harassment is a form of sex discrimination and is unlawful under federal, state, and (where
applicable) local law. Sexual harassment includes harassment on the basis of sex, sexual
orientation, self-identified or perceived sex, gender expression, gender identity and the status of
being transgender.

Sexual harassment includes unwelcome conduct which is either of a sexual nature, or which is
directed at an individual because of that individual’s sex when:

e Such conduct has the purpose or effect of unreasonably interfering with an individual’s
work performance or creating an intimidating, hostile or offensive work environment, even
if the reporting individual is not the intended target of the sexual harassment;

e Such conduct is made either explicitly or implicitly a term or condition of employment; or

e Submission to or rejection of such conduct is used as the basis for employment decisions
affecting an individual’s employment.

A sexually harassing hostile work environment includes, but is not limited to, words, signs, jokes,
pranks, intimidation, or physical violence which are of a sexual nature, or which are directed at an
individual because of that individual’s sex. Sexual harassment also consists of any unwanted
verbal or physical advances, sexually explicit derogatory statements or sexually discriminatory
remarks made by someone which are offensive or objectionable to the recipient, which cause the
recipient discomfort or humiliation, or which interfere with the recipient’s job performance.
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Sexual harassment also occurs when a person in authority tries to trade job benefits for sexual
favors. This can include hiring, promotion, continued employment or any other terms, conditions
or privileges of employment. This is also called “quid pro quo™ harassment.

Any employee who feels harassed should report so that any violation of this policy can be corrected
promptly. Any harassing conduct, even a single incident, can be addressed under this policy.

Examples of Sexual Harassment - The following describes some of the types of acts that may be
unlawful sexual harassment and that are strictly prohibited:

e Physical acts of a sexual nature, such as:

o Touching, pinching, patting, kissing, hugging, grabbing, brushing against another
employee’s body or poking another employee’s body;

o Rape, sexual battery, molestation or attempts to commit these assaults.
e Unwanted sexual advances or propositions, such as:

o Requests for sexual favors accompanied by implied or overt threats concerning the
target’s job performance evaluation, a promotion or other job benefits or detriments;

o Subtle or obvious pressure for unwelcome sexual activities.

e Sexually oriented gestures, noises, remarks or jokes, or comments about a person’s
sexuality or sexual experience, which create a hostile work environment.

e Sex stereotyping occurs when conduct or personality traits are considered inappropriate
simply because they may not conform to other people's ideas or perceptions about how
individuals of a particular sex should act or look.

 Sexual or discriminatory displays or publications anywhere in the workplace, such as:

o Displaying pictures, posters, calendars, graffiti, objects, promotional material, reading
materials or other materials that are sexually demeaning or pornographic. This includes
such sexual displays on workplace computers or cell phones and sharing such displays
while in the workplace.

e Hostile actions taken against an individual because of that individual’s sex, sexual
orientation, gender identity and the status of being transgender, such as:

o Interfering with, destroying or damaging a person’s workstation, tools or equipment,
or otherwise interfering with the individual’s ability to perform the job;

o Sabotaging an individual’s work;
o Bullying, yelling, name-calling.

Prohibition Against Retaliation — Unlawful retaliation can be any action that could discourage
an employee from coming forward to make or support a claim of discrimination or harassment,
including sexual harassment. Adverse action need not be job-related or occur in the workplace to
constitute unlawful retaliation (e.g., threats of physical violence outside of work hours).
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Unlawful retaliation against any employee who has engaged in “protected activity™ is strictly
prohibited by this policy as well as (where applicable) federal, state, and local law. Protected
activity occurs when a person has:

e made a complaint of harassment or discrimination, either internally or with any anti-
discrimination agency:;

e opposed harassment or discrimination by making a verbal or informal complaint to
management, or by simply informing a supervisor or management of harassment or
discrimination;

o reported that another employee has been subjected to harassment or discrimination;
e encouraged a fellow employee to report harassment or discrimination;
e participated in a workplace investigation regarding harassment or discrimination;

o testified or assisted in a proceeding involving harassment or discrimination under the
Human Rights Law or other anti-discrimination laws.

Even if the alleged discrimination or harassment does not turn out to rise to the level of a violation
of law, the individual is protected from retaliation if the person had a good faith belief that the
practices were unlawful. However, the retaliation provision is not intended to protect persons
making intentionally false charges of discrimination or harassment.

Reporting of Discrimination and Harassment (including Sexual Harassment) — Reports of
alleged discrimination and/or harassment (including sexual harassment) or retaliation may be made
verbally or in writing. A form for the submission of a written complaint is attached to this policy
and individuals are encouraged to use this form. If an individual chooses to submit a verbal
complaint, such complaint will be recorded by the receiver of this complaint on this form.
Employees are encouraged to report incidents of discrimination, harassment (including sexual
harassment), or retaliation to their Department Head and/or the Town Supervisor as soon as
possible after their occurrence. If the employee’s Department Head is believed to be involved in
the incident, or if the employee is not comfortable in addressing the incident with the Department
Head, the report should be made directly to the Town Supervisor. If the Town Supervisor is
believed to be involved in the incident or the employee is not comfortable reporting the incident
to the Town Supervisor, the employee should report the incident to a member of the Town Board.
Employees who believe they have been discriminated against or harassed and would like to obtain
guidance as to how to proceed in filing a complaint, should contact their immediate supervisor,
their Department Head, the Town Supervisor, or any member of the Town Board. Employees who
work during off-hours are encouraged to contact their supervisor, their Department Head, the
Town Supervisor, or any member of the Town Board at home if these individuals do not work
during the employee’s shift. Non-employees are encouraged to report incidents of alleged
discrimination and harassment (including sexual harassment) to either the Department Head of the

department where services are being provided, the Town Supervisor, or a member of the Town
Board.
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Supervisory Responsibility — Supervisory personnel must make every effort to ensure a work
environment that is free from discrimination and harassment, including sexual harassment. Any
Department Head or supervisor who receives a complaint or information about suspected
prohibited activity (as outlined above), observes behavior that may constitute prohibited activity,
or for any reason suspects that prohibited activity is occurring, is required to report such suspected
prohibited activity to the Town Supervisor, or any member of the Town Board.

In addition to being subject to corrective action or discipline if they engaged in prohibited activity
themselves, supervisory personnel will be subject to discipline for failing to report suspected
prohibited activity or otherwise knowingly allowing prohibited activity to continue. Supervisory
personnel will also be subject to corrective action or discipline for engaging in any form of
retaliation prohibited by this policy.

Investigation of Complaint — The Town Supervisor, in consultation with the Town Board, will
determine the appropriate individual(s) to conduct the investigation. All complaints pursuant to
this policy, whether reported in verbal or written form, will be investigated promptly, thoroughly,
and in as impartial a manner as possible. The investigation will normally include conferring with
the parties involved and any named or apparent witnesses. All employees are required to cooperate
in an investigation, if so directed. All persons involved, including complainants, witnesses and
alleged perpetrators will be accorded due process to protect their rights to a fair and impartial
investigation. All relevant materials, including all electronic communications, documents, emails
or phone records that are relevant to the allegations will also be considered. A written report will
be prepared documenting the results of the investigation. The individual who reported the
complaint and the individual about whom the complaint was made will be notified of the final
determination.

Confidentiality — Complaints of discrimination and harassment, including sexual harassment, will
be handled and investigated promptly and in a manner that is as impartial and confidential as
possible. In no event will information concerning a complaint be released by the Town to third
parties or to anyone within the Town employment who is not directly involved in the investigation
or handling of the complaint unless otherwise required by law.

Corrective Action and Discipline — Any employee who is found to have violated any aspect of
this policy will be subject to corrective or disciplinary action, up to and including termination of
employment, as provided by Town operating procedures, including Civil Service Law Section 75,
or a collective bargaining agreement. Any Elected Official who violates this policy will be subject
to remedial action as provided for and/or allowed under NY'S Public Officers Law, as well as any
other applicable statutes. Any vendor, supplier, visitor, customer, or other non-employee who
violates this policy will be subject to remedial action, to the extent that the Town is empowered to
take such action.

Legal Protections and External Remedies — Nothing in this policy should be construed as in any
way limiting employees’ rights to file a formal complaint with the appropriate state or federal
agencies responsible for administering anti-discrimination laws. Complainants should be aware
that time restrictions may apply and need to be considered.
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Harassment (including sexual harassment) is not only prohibited by Town policy but is also
prohibited by federal, state, and (where applicable) local law. Aside from the Town’s internal
process, employees may also choose to pursue legal remedies with the following governmental
entities at any time.

New York State Division of Human Rights (DHR)

The Human Rights Law (HRL) applies to employers in New York State with regard to harassment
and protects employees and non-employees regardless of immigration status. A complaint alleging
violation of the Human Rights Law may be filed either with DHR or in New York State Supreme
Court. Complaints with DHR may be filed any time within one year of the harassment. If an
individual did not file at DHR, they can sue directly in state court under the HRL, within three
years of the alleged discrimination. An individual may not file with DHR if they have already filed
an HRL complaint in state court. Filing an internal complaint with the Town does not extend the
time limits to file with DHR or in court. The one year or three years is counted from date of the
most recent incident of harassment. An attorney is not needed to file a complaint with DHR, and
there is no cost to file with DHR. DHR will investigate the complaint and determine whether there
is probable cause to believe that discrimination has occurred. Probable cause cases are forwarded
to a public hearing before an administrative law judge. If discrimination is found after a hearing,
DHR has the power to award relief, which varies but may include requiring the Town to take action
to stop the harassment, or redress the damage caused, including paying monetary damages,
attorney’s fees and civil fines.

DHR’s main office contact information is: NYS Division of Human Rights, One Fordham Plaza,
Fourth Floor, Bronx, New York 10458, (718) 741-8400. Contact DHR at (888) 392- 3644 or visit
dhr.ny.gov/complaint for more information about filing a complaint. The website has a complaint
form that can be downloaded, filled out, notarized and mailed to DHR. The website also contains
contact information for DHR’s regional offices across New York State.

United States Equal Employment Opportunity Commission (EEQC)

The EEOC enforces federal anti-discrimination laws, including Title VII of the 1964 federal Civil
Rights Act (codified as 42 U.S.C. § 2000e et seq.). An individual can file a complaint with the
EEOC anytime within 300 days from the harassment. There is no cost to file a complaint with the
EEOC. The EEOC will investigate the complaint and determine whether there is reasonable cause
to believe that discrimination has occurred, at which point the EEOC will issue a Right to Sue
letter permitting the individual to file a complaint in federal court. The EEOC does not hold
hearings or award relief but may take other action including pursuing cases in federal court on
behalf of complaining parties. Federal courts may award remedies if discrimination is found to
have occurred. If an employee believes that he/she has been discriminated against at work, he/she
can file a “Charge of Discrimination.” The EEOC has district, area, and field offices where
complaints can be filed. Contact the EEOC by calling 1-800-669-4000 (1-800-669-6820 (TTY)),
visiting their website at www.eeoc.gov or via email at info@eeoc.gov. If an individual filed an
administrative complaint with DHR, DHR will file the complaint with the EEOC to preserve the
right to proceed in federal court.
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Local Protections

Many localities enforce laws protecting individuals from sexual harassment and discrimination.
An individual should contact the county, city or town in which they live to find out if such a law
exists.

Contact the Rotterdam Police Department

If the harassment involves physical touching, coerced physical confinement or coerced sex acts,
the conduct may constitute a crime. Contact the Rotterdam Police Department.

SECTION 5: TERM OF THE BID
The bid shall be in effect from the date of the contract’s execution until completion of all work
under the contract. Prices shall remain firm until work is completed and the entire year 2024. If
the project extends beyond the year 2024, prices shall not change.

SECTION 6: GENERAL PROVISIONS OF LAWS COVERING WORKERS ON
PUBLIC WORKS CONTRACT

The Labor Law requires public work contractors and subcontractors to pay laborers, workers, or
mechanics employed in the performance of a public work contract not less than the prevailing rate
of wage and supplements (fringe benefits) in the locality where the work is performed. The
contractor shall comply with the labor law that includes the prevailing wage rate payment of all
employees. The contractor shall provide supporting documentation of wages paid for each
employer via certified payroll and supporting documentation.

SECTION 7: BONDS
No Bonds are required upon entering into this on-call contract. However, bonds will be required
for Work Orders of more than $25,000.

SECTION 8: INSURANCE
The successful Bidder will be required to procure and maintain, at its own expense, the
following insurance coverage: :

(@)  Workers’ Compensation and Employers Liability Insurance: A policy or policies
providing protection for employees in the event of job-related injuries.

(b)  Automobile Liability Insurance: A policy or policies with the limits of not less than
$1.000,000 combined for each accident because of bodily injury, sickness, or disease,
sustained by any person, caused by accident, and arising out of the ownership,
maintenance, or use of any automobile for damages because of injury to or destruction
of property, including the loss of use thereof.

(¢)  General Liability Insurance: A policy or policies of comprehensive all-risk
insurance with limits of not less than:

Liability For: Combined Single Limit

Property Damage $1,000,000 per occurrence/$2,000,000 aggregate

Bodily Injury $1,000,000 per occurrence/$2,000,000 aggregate Personal Injury
$1,000,000 per occurrence/$2,000,000 aggregate

(d)  Umbrella/Excess Liability Insurance: A policy or policies with Umbrella/Excess
Coverage with limits of not less than:

Liability For: Combined Single Limit
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All Other Circumstances $1,000,000
(e)  Disability Insurance: A policy or policies providing appropriate disability benefits
in accordance with Section 220 Subdivision 8 of the Disability Benefits Law (DBL).

Each policy of insurance required shall be of form and content satisfactory to the Town
Attorney.

(a) The Town shall be named as an additional named insured on all liability policies. The
bid number must appear on policy.

(b)  The policy shall not be changed or cancelled until the expiration of thirty (30) days
after written notice to the Town of Rotterdam. It shall be automatically renewed upon
expiration and continued in force unless the Town is given at least thirty (30) days
written notice to the contrary.

No work shall be commenced under the contract or purchase order until the successful Bidder
has delivered to the Town proof of issuance of all policies of insurance required by the contract
to be procured by the successful Bidder. If at any time, any of said policies shall expire or
become unsatisfactory to the Town, the successful Bidder shall promptly obtain a new policy
and submit proof of issuance of the same to the Town for approval. Upon failure of the
successful Bidder to furnish, deliver and maintain such insurance as above provided, the
contract or purchase order may, at the election of the Town, be forthwith declared suspended,
discontinued, or terminated. Failure of the successful Bidder to procure and maintain any
required insurance shall not relieve the successful Bidder from any liability under the contract,
nor shall the insurance requirements be construed to conflict with the obligations of the
successful Bidder concerning indemnification.

SECTION 9: INDEMNIFICATION
The successful Bidder shall defend, indemnify and save harmless the Town, its employees and
agents, from and against all claims, damages, losses and expenses (including, without
limitation, reasonable attorneys’ fees) arising out of, or in consequence of, any negligent or
intentional act or omission of the successful Bidder, its employees or agents, to the extent of its
or their responsibility for such claims, damages, losses and expenses.

SECTION 10: BID FORM

(a) The Bid Form is provided herein; additional copies may be obtained from the Town.

(b) Bids must be made on the Bid Form provided by the Town. The Bid Form must be
completed manually in black ink or typed. The Bid Form must also be signed by an
authorized representative of the bidder.

(c) Bids by corporations must be executed in the corporate name by the president or a vice-
president (or other corporate officer accompanied by evidence of authority to sign on behalf
of the corporation) and the corporate seal must be affixed by the secretary or an assistant
secretary. The corporate address and state of incorporation must be shown below the
signature.

(d) Bids by partnerships must be executed in the partnership name and signed by a partner,
whose title must appear under the signature. The official address of the partnership must
be shown below the signature.

(e) All names must be printed or typed below the signature.

(f) The bid must contain an acknowledgement of receipt of all Addenda (the number of which
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will be filled in on the Bid Form).
g) The address and email address to which communications regarding the bid are to be
directed must be included on the Bid Form.

SECTION 11: AWARD OF BID

(a) After the award has been approved by the Town governing authority, the successful bidder
will be issued a Notice of Award. A notice of contract award shall not be binding upon the
Town until the contract has been fully executed by both parties. The following documents
shall be incorporated, to the extent deemed appropriate in the sole discretion of the Town,
within the contract between the Town of Rotterdam and the apparent successful Bidder: the
successful Bidder’s bid, this Request for Bids and any written Addenda issued by the Town
of Rotterdam in response to inquiries of prospective bidders.

(b) No successful bidder to whom a contract or purchase order is let, granted or awarded, shall
assign, transfer, convey, sublet, or otherwise dispose of same, or of its right, title, and
interest herein, including the performance of the contract or purchase order or the right to
receive monies due or to become due, or of its power to execute the contract or purchase
order without the prior written consent of the Town of Rotterdam Supervisor. In the event
the contractor shall without prior written consent assign, transfer, convey, sublet or
otherwise dispose of the contract or purchase order or of its right, title and interest therein,
including the performance of this contract or purchase order, or the right to receive monies
due or to become due, or its power to execute such contract or purchase order to any other
person or corporations, or upon receipt by the Town of Rotterdam of an attachment against
the successful bidder, the Town of Rotterdam shall be relieved and discharged from any
and all liability and obligation growing out of such contract or purchase order to such
contractor, and the person or corporation to which such contract or purchase order shall
have been assigned, its assignees, transferees or sub lessees shall forfeit and lose all monies
theretofore assigned under the contract or purchase order, except so much as may be
required to pay its employees.

SECTION 12: REMEDY FOR BREACH
In the event of a breach by the Contractor, the Contractor shall pay to the Town all direct and
consequential damages caused by such breach, including, but not limited to, all sums expended
by the Town to procure a substitute contractor to satisfactorily complete the contract work,
together with the Town’s own costs incurred in procuring a substitute contractor.

SECTION 13: DELIVERY AND PAYMENT

(a) Prior to payment, the items furnished and/or work performed will be inspected by the Town
to determine their conformity to specification. No payment will be made for items or work
not meeting specifications.

(b) Payment will be made upon the submission of a completed payment request and supporting
documentation.

(c) The Town of Rotterdam is not subject to federal, state, or local taxes.

(d) Pursuantto NYS Finance Law §139-F, the contractor shall periodically, in accordance with
the terms of the contract, submit to the Town a request for a progress payment for the work
performed and/or materials furnished to the date of the request, less any amount previously
paid against contract to the contractor. In accordance with the terms of the contract, the
Town shall approve and promptly pay the request less any amount necessary to satisfy any
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claims, liens or judgements which have not been suitably discharged as well as a retainage
of 5 percent (5%) of each progress payment. If there is no requirement by the Town for a
performance bond as well as a labor and material bond in the full amount of the contract,
the retainage will be in excess of 5 percent (5%) but no more than 10 percent (10%).

(e) When the work as stated in the terms of the contract are substantially completed, the
contractor shall request a final and complete inspection of all work to be completed as
defined by the bid specifications as well as any approved change orders, after which the
contractor will submit to the public owner and/or his agent a request for payment of the
remaining amount of the contract balance. The Town shall pay the contractor the requested
amount due less two times the value of any remaining items to be completed and an amount
necessary to satisfy any claims, liens or judgments against the contractor which have not
been suitably discharged.

SECTION 14: OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION
(OSHA) CONSTRUCTION SAFETY AND HEALTH COURSE
In compliance with NYS Labor Law Sec. 220-h, the contract required for the construction,
reconstruction, maintenance and/or repair of the public work herein described, where the total
cost of all work to be performed is at least TWO HUNDRED THOUSAND ($200,000.00)
DOLLARS, shall require that all laborers, workers, and mechanics employed in the
performance of the work on the public work site either by the Contractor, Sub-Contractor or
other person doing or contracting to do the whole or a part of the work herein described, shall
be certified prior to performing any work on the project as having successfully completed a
course in construction safety and health approved by the U.S. Department of Labor’s
Occupational Safety and Health Administration that is at least ten hours in duration.

SECTION 15: SAMPLES AND SHOP DRAWINGS
Prior to commencing work under this Contract, the Contractor shall furnish such samples of
materials proposed for use in the work, along with manufacturers' certificates, shop drawings,
test results made by independent testing facilities and any other information as may be required
by the Town or specified herein.

SECTION 16: SUBCONTRACTORS
Subcontractors will not be allowed to work on any project without prior written approval from
the Town. All costs and contract language agreed upon between the Town and Contractor shall
apply to any subcontractors that have been approved by the Town.

SECTION 17: ETHICS
The bidder shall not accept or offer any gifts of anything of value nor enter any business
arrangement with any employee, official or agent of the Town of Rotterdam. Any contract
between a Bidder and Town employees, board members, other than with the Department Head
responsible for the bid, shall be grounds for disqualification.

SECTION 18: CLAIMS AGAINST THE TOWN
The claims by the Contractor against the Town for damages from any cause shall be reported
to the Town, in writing, at the time such alleged damage occurs. All such claims, if continuous,
must also be presented at the end of the month in which such damages or claims occur and if
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the same continues during more than one month, at the end of each month of the continuance
of such claimed damages. Any provisions relative to extra work and claim therefore and reports
thereof appearing elsewhere in this Contract shall not be superseded by the provisions of this
section but will be in addition thereto.

SECTION 19: LAWS AND ORDINANCES
On all operations connected with the work herein specified, the Contractor shall keep fully
informed of all Federal, State and Town Laws, Ordinances, rules and regulations, including but
not limited to OSHA, controlling or limiting in any way the actions of those engaged on the
work of affecting the materials and equipment used, and shall strictly comply in every way with
such laws, ordinances, rules and regulations.

SECTION 20: PROTECTION OF EXISTING STRUCTURES

When work is to be done around existing structures, the Contractor will exercise every
precaution against possible injury to them. In case any structure is damaged, the total cost of
such work shall be borne by the Contractor at no cost to the Town. The Contractor shall be held
responsible for all materials and work during the progress of construction and for all injury to
existing structures met with in the execution of the work. The Contactor will be required to
make good at their own cost any injury or damages which said materials, work or structures
may sustain from any source or cause before the acceptance of the work on the Contract.

SECTION 21: HEALTH AND SAFETY REQUIREMENTS
(a) Pursuant to the General Duty Clause of the U.S. Occupational Safety and Health Act of

1970 (OSHA), Public Law 91-596, Section 5, the contractor is directly responsible for the
health and safety of their staff, subcontractors, and other firms working for the contractor,
Department staff on the site, and the affected pubic. The Town of Rotterdam does not have
the authority to enforce OSHA regulations, but the Town of Rotterdam does have the
authority to enforce the contract.

(b) Pursuant to 29 CFR 1926 Subpart C, contractors entering a contract with the Town of
Rotterdam are expected to provide the Town of Rotterdam with a safety and health plan that
incorporates the following safety elements, when applicable to the scope of work:

(1) High Visibility Apparel/ Personal Protective Equipment per 29 CFR 1926 Subpart E.
(2) Accident Reporting per 29 CFR 1926 Subpart C
(3) Imminent Danger Situations and Emergency Actions per 29 CFR 1926 Subpart P
(4) Fall Protection per 29 CFR 1926 Subpart M
(5) Working Over Water per 29 CFR 1926 Subpart O
(6) Electrical Safety per 29 CFR 1926 Subpart K
(7) Open Excavations and Trenches per 29 CFR 1926 Subpart P
(8) Hazardous Materials per 29 CFR 1926 Subpart Z
(9) Involving Radioactive Materials per 1926 CFR Subpart D/12 NYCRR 38
(10) Silica protection per 29 CFR 1926, 29 CFR 1926.55/ Subpart D.
(11) Demolition of Buildings and Structures 29 CFR 1926, Subpart T
(12) Drilling and blasting per 29 CFR 1926, Subpart U
(13) Equipment Safety Procedures per 29 CFR 1926, Subpart O
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(14) Lifting per 29 CFR 1926, Subpart N
(15) Confined Spaces per 29 CFR 1910, Subpart J
(16) Fire and Explosion Prevention per 29 CFR 1926, Subpart F

SECTION 22: CONTRACTOR(S) SELECTION CRITERIA
The Town will be awarding up to three (3) contracts using a “Best Value™ methodology including
evaluation of price, responses of contractor questionnaire and references. Points will be awarded
based on the following categories:
1. 50 points for Qualifications, Experience, References
2. 50 points for On-Call Fencing Contractor Rates.
3. 50 points for overhead and profit mark-up as percentage of construction cost.

Points scoring for category 1 will be as follows:

» 15 points - previous experience in providing a superior level of fence construction,
maintenance, and repair services at like-sized public and/or private facilities.

» 15 points - assessments of work quality, performance and working relationships by current
and recent clients that indicate high levels of satisfaction and effectiveness as evidenced
by references.

» 10 points - qualifications of staff proposed to provide on-call fencing contractor services
at Town Facilities. Experience and background of those who will be providing services for
the Town.

10 points - well-organized communication systems that demonstrate an ability to complete
tasks efficiently and effectively and do not require constant supervision by the Town.

Y

Points scoring for category 2 will be as follows:

» 10 points - Fencing Supervisor rate for Monday through Friday from 8:00 am to 5:00 pm
10 points - Fencing Supervisor rate for Monday through Friday from 5:01 pm to 12:00 pm
5 points - Fencing Supervisor rate for Saturdays, Sundays and Holidays
10 points - Fencing Labor rate for Monday through Friday from 8:00 am to 5:00 pm
10 points - Fencing Labor rate for Monday through Friday from 5:01 pm to 12:00 pm
5 points - Fencing Labor rate for Saturdays, Sundays and Holidays

VYV V

Y Y

Points scoring for category 3 will be as follows:

» The scoring will be based upon the number of bids received with the highest score for the
lowest overhead and profit percentage.

The winning bids will be selected based on the total combined points.

SECTION 23: WORK SITE CLEANUP

(a) The Contractor shall exercise great care not to damage public or private property. Any
damage done shall be repaired or replaced by the Contractor at his own cost and expense.

(b) As the work progresses, all rubbish, refuse and unused materials, tools and equipment shall
be removed at once. After final inspections of the work have been made the Contractor shall
remove all stakes, boards, sticks and similar obstructions whether used for grade, reference,
or other purposes upon this Contract. The Contractor shall restore the work site and adjacent
properties affected by the construction work to the same condition as they were before the
work was commenced.
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SECTION 24: GENERAL DESCRIPTION OF WORK
1. General - The selected contractor(s) shall provide labor, materials and equipment as
needed to repair or replace fencing that has been damaged on an on-call basis as
requested by the Town. The extent of fence construction work is not known currently.
No work shall be subcontracted to another contractor without written approval from
the Town. It is anticipated that the Town will have on-call a maximum of three (3)
contractors for this on-call construction services.

o

On-Call Construction Services Procedure and Response — Upon notification of a

pending fencing project, the selected contractor(s) shall:

» Coordinate with the Town to meet with DPW staff to discuss the project and
conduct a site visit to the project area within two (2) business days from the
notification date.

> Submit a written cost and schedule to perform the work within five (5) calendar
days from the notification date.

» Once cost is finalized and approved, commence construction work within five (5)
business days and complete the work as per agreed upon schedule.

> Failure to respond to an on-call fencing project notification, meeting with the town
and conducting a site visit, or to submit a cost and schedule within the timeframes
stated above, unless an extension is approved in advance by the Town, more than
two (2) times during the contract term shall be grounds of termination of the on-
call contract for cause by the Town.

Only qualified fencing installation contractors shall be considered.

SECTION 25: SPECIFICATIONS
The work shall include providing all labor, materials and equipment, and other means of
construction necessary and incidental to the removal, repair or replacement of existing fencing that
is damaged. New fencing material shall comply with NYSDOT Item 607.0511. The new fence
material shall be black vinyl coated and 4 feet high. Details for the fence are as per NYSDOT
Standard Sheet 607-04; For further specifications information, refer to the latest edition of the
NYSDOT Standard Specifications Sections 607 (fences) and 501 (concrete for fence posts) which
is available online at:
- https://www.dot.ny.gov/main/business-center/engineering/specifications/updated-
standard-specifications-us.

The Town may elect to substitute the above specifications to match with the existing fence for
repair type projects. If that is the case, the contractor shall advise the Town of any material cost
changes and come to an agreement on the price for the fencing.
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