MEETING OF THE

ROTTERDAM TOWN BOARD
February 5, 2024
7:00 PM
Agenda Review 6:30 PM

CALL TO ORDER
ROLL CALL
PLEDGE OF ALLEGIANCE
SUPERVISOR’S REMARKS: Supervisor Mollie A. Collins
EXECUTIVE SESSION
e Personnel matter related to employee number 02052024, with invited guest Elayne G. Gold, Esq.
PROCLAMATIONS
PRESENTATIONS
PUBLIC HEARING

PUBLIC COMMENT - PRIVILEGE OF THE FLOOR:

Those members of the public wishing to address the Town Board will be asked to sign in before the
meeting is called to order on the sign-in sheets being provided. Speakers will be called to the podium in
the order of their signing in. Persons recognized by the Chair to speak during privilege of the floor shall
direct his/her comments to the Town Supervisor as Chair of the meeting. Persons granted the privilege of
the floor shall first clearly state his/her name and address for the record. Persons so addressing the Chair
through the use of a prepared written statement shall submit a copy of the same to the Town Clerk for the
purpose of maintaining clear and accurate official minutes of the Town Board meeting.

GENERAL RULES OF PROCEDURE FOR PUBLIC HEARINGS & PRIVILEGE OF THE
FLOOR:

Any person recognized by the Town Supervisor to speak during privilege of the floor shall direct his/her
comments to the Town Supervisor as chair of the meeting. Any person granted the privilege of the floor
shall first clearly state his/her name and address for the record. The purpose of privilege of the floor shall
be for speakers to express their views, thoughts and speak freely. Each speaker, who wishes to address
the town board, shall have an equal and reasonable opportunity to be heard by the town board. Each
speaker shall be afforded a maximum of four (4) minutes to address the town board.
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INTRODUCTION OF MOTIONS, ORDERS AND RESOLUTIONS
RESOLUTIONS

85.24 To amend Resolution 18.24 of the year 2024.

86.24 To accept bid and award contract for sodium hexametaphosphate.
87.24 To accept bid and award contract with addendum for chlorine gas.
LIAISON REPORTS

MISCELLANEOUS

EXECUTIVE SESSION
ADJOURNMENT

Mollie A. Collins, Supervisor
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RESOLUTION 85.24
TO AMEND RESOLUTION 18.24 OF THE YEAR 2024

THEREFORE, UPON MOTION OF Councilmember ,

seconded by Councilmember ,

BE IT RESOLVED BY THE TOWN BOARD AS FOLLOWS:

SECTION 1. Section 1 of Resolution 18.24, as amended, is hereby amended, and restated
to read as follows: The following individuals are hereby appointed/reappointed to various
additional duties and/or part time positions at the indicated rates of pay, on an as needed basis as
directed by the Supervisor or his/her designee, with no employee benefits for the year 2024 as
follows:

ADA Compliance Officer/Safety Officer

James Keith Annual Stipend $3,000
Grant Coordinator

Peter Comenzo Annual Stipend $7,000
Wellness Compliance

Megan Griffin Annual Stipend $2,000
Events/Social Media Coordinator

Megan Griffin Annual Stipend $3,000
CDL Trainer

Steve Skoda Annual Stipend $1,000
Stormwater Program Coordinator/Stormwater Management officer
Mary Barrie Hourly Rate $35.00
Stormwater Management Officer

Daniel Marsello Annual Stipend $3,500
DPW Records Management

Lisa Gallo Annual Stipend $2,500
Deputy Comptroller — Part Time

Paul Sebesta Hourly Rate $115.00
School Traffic Officer

Floyd Rorick Hourly Rate $17.00

(Maximum of 4 hours daily)
Clerk- Part Time (Highway)

Donna Larsen Hourly Rate $19.50
Clerk — Part Time (Police Dept)

Allison Kartner Hourly Rate $24.38
Water Treatment Plant Operator (1% on call)

Ian Bonthron Hourly Rate $35.00
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Water Treatment Plant Operator (2" on call)

Clark Collins Hourly Rate $35.00
Building Inspector — Part Time
Lloyd Denny Hourly Rate $40.00

(Maximum 3 days per week)
Bingo Inspector

William Purcell Hourly Rate $17.00
Safety Inspector (FEMA)

Kathy Fisher Hourly Rate $35.00
Accountant — Part Time

Sarah Morrison Hourly Rate $50.00
Project Coordinator, Office of the Aging— Part Time

Linda Testa Hourly Rate $35.00

(Not to exceed $32,000.00 dollars annually)

Fire Inspector-Part Time

Chris Amorosi Hourly Rate $25.00
(Maximum 15 hours per week)

Dog Control Officers-Part Time

Darla Gullotta Annual Salary $15,000.00
Heather Newell Annual Salary $15,000.00
Clerk-Part Time

Jody Binkley Hourly Rate $25.00

SECTION 2. This resolution shall become effective February 5, 2024.

DATED: February 5, 2024

NAME AYES NOES | ABSTAIN
Dodson
Mastroianni
Gallucci
Schlag
Collins
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WNOF ROTTERDAW

John F. Kirvin Government Center * 1100 Sunrise Boulevard * Rotterdam, NY 12306
Telephone: 518-355-7575 * Fax: 518-355-7976 * Website: www.rotterdamny.org

LEGISLATIVE REQUEST FORM

DATE: January 31st, 2024

TO: Town Board

FROM: Megan Griffin, Confidential Secretary

TITLE OF REQUEST: Amend 18.24

TOWN BOARD MEETING: February 5, 2024

Background Information: Resolution 71.24 adopted the salaries of the Dog
Officers for the Town of Rotterdam at an annual salary
of $15,000.

Evaluation/Analysis: Resolution 72.24 incorrectly listed their salaries as

$25.00 per hour.

Recommendation(s): Amend the original resolution 18.24 to correct the
annual salary for the Dog Control Officers to reflect
$15,000 annually for both.

Attachment/Document(s): Resolution 71.24, 72.24
Compliance with Purchasing Policy: N/A

Effect(s) on Existing Law(s): N/A

LEGISLATION WILL BE PREPARED BY: Supervisors Office
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At the regularly scheduled public meeting of the Town Board of the Town of Rotterdam, held at the
John F. Kirvin Government Center, 1100 Sunrise Boulevard, Rotterdam, New York 12306 on
Wednesday, January 24, 2024, at 7:00 p.m., the following resolution was duly adopted:
RESOLUTION NO. 71.24
REAPPOINTMENT OF DOG CONTROL OFFICERS

THEREFORE, UPON MOTION OF Councilmember MASTROIANNI, seconded by
Councilmember DODSON,

BE IT RESOLVED BY THE TOWN BOARD AS FOLLOWS:

SECTION 1. Darla Gullotta and Heather Newell are hereby reappointed to the position
of Dog Control Officer, part-time, with no employee benefits at an annual salary of fifteen thousand and
00/100 ($15,000.00) dollars, commencing retroactively to January 1, 2024.

SECTION 2. This resolution shall become effective January 24, 2024.

DATED: January 24, 2024

NAME AYES NOES | ABSTAIN
Dodson X

Mastroianni X

Gallucci X

Schlag (Absent)

Collins X

I, Diane M. Marco, Town Clerk of the Town of Rotterdam, Schenectady County, New York, DO
HEREBY CERTIFY that the foregoing resolution was approved by the Town Board Meeting of the
Town of Rotterdam on January 24, 2024, and that the foregoing resolution is a true and correct transcript
of the original resolution and of the whole thereof and that said resolution is on file in the Town Clerk’s

office.
I DO FURTHER CERTIFY that each of the members of the Town Board had due notice of the

said Town Board meeting.
IN WITNESS WHEREOF, | have hereunto set my hand and the seal of the Town of Rotterdam

this January 26, 2024. _
Dwane WL Warce
Diane M. Marco, Town Clerk
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At the regularly scheduled public meeting of the Town Board of the Town of Rotterdam, held at the
John F. Kirvin Government Center, 1100 Sunrise Boulevard, Rotterdam, New York 12306 on
Wednesday, January 24, 2024, at 7:00 p.m., the following resolution was duly adopted:

RESOLUTION 72.24

TO AMEND RESOLUTION 18.24 OF THE YEAR 2024;
APPOINT JODY BINKLEY TO CLERK - PART TIME

THEREFORE, UPON MOTION OF Councilmember MASTROIANNI, seconded by
Councilmember GALLUCCI,

BE IT RESOLVED BY THE TOWN BOARD AS FOLLOWS:

SECTION 1. Section 1 of Resolution 18.24, as amended, is hereby amended, and restated to
read as follows: The following individuals are hereby appointed/reappointed to various additional duties
and/or part time positions at the indicated rates of pay, on an as needed basis as directed by the
Supervisor or his/her designee, with no employee benefits for the year 2024 as follows:

ADA Compliance Officer/Safety Officer

James Keith Annual Stipend $3,000
Grant Coordinator

Peter Comenzo Annual Stipend $7,000
Wellness Compliance

Megan Griffin Annual Stipend $2,000
Events/Social Media Coordinator

Megan Griffin Annual Stipend $3,000
CDL Trainer

Steve Skoda Annual Stipend $1,000
Stormwater Program Coordinator/Stormwater Management officer
Mary Barrie Hourly Rate $35.00
Stormwater Management Officer

Daniel Marsello Annual Stipend $3,500
DPW Records Management

Lisa Gallo Annual Stipend $2,500
Deputy Comptroller — Part Time

Paul Sebesta Hourly Rate $115.00
School Traffic Officer

Floyd Rorick Hourly Rate $17.00

(Maximum of 4 hours daily)
Clerk- Part Time (Highway)

Donna Larsen Hourly Rate $19.50
Clerk — Part Time (Police Dept)
Allison Kartner Hourly Rate $24.38
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Water Treatment Plant Operator (1% on call)

lan Bonthron Hourly Rate $35.00
Water Treatment Plant Operator (2"¢ on call)

Clark Collins Hourly Rate $35.00
Building Inspector — Part Time

Lloyd Denny Hourly Rate $40.00

(Maximum 3 days per week)
Bingo Inspector

William Purcell Hourly Rate $17.00
Safety Inspector (FEMA)

Kathy Fisher Hourly Rate $35.00
Accountant — Part Time

Sarah Morrison Hourly Rate $50.00
Project Coordinator, Office of the Aging— Part Time

Linda Testa Hourly Rate $35.00

(Not to exceed $32,000.00 dollars annually)

Fire Inspector-Part Time

Chris Amorosi Hourly Rate $25.00
(Maximum 15 hours per week)

Dog Control Officers-Part Time

Darla Gullotta Hourly Rate $25.00
Heather Newell Hourly Rate $25.00
Clerk-Part Time

Jody Binkley Hourly Rate $25.00

SECTION 2. This resolution shall become effective January 24, 2024.

DATED: January 24, 2024

NAME AYES NOES | ABSTAIN
Dodson X

Mastroianni X

Gallucci X

Schlag (Absent)

Collins (Recused)

February 5, 2024



RESOLUTION NO. 86.24

TO ACCEPT BID AND AWARD CONTRACT FOR SODIUM
HEXAMETAPHOSPHATE

WHEREAS, Pursuant to notice duly published according to Section One Hundred Three
of the General Municipal Law of the State of New York, the Town of Rotterdam on Friday, January
26, 2024 posted an official report of all bid submissions received to the Empire State Purchasing
Group on BidNet (http://bidnetdirect.com/townofrotterdam). Additionally, the official bid report
and all bids were made available in the Office of the Town Clerk for public inspection upon
request, for the purchase by the Town of Rotterdam of the following:

SODIUM HEXAMETAPHOSPHATE
THEREFORE, UPON MOTION OF Councilmember ,

seconded by Councilmember ,

BE IT RESOLVED BY THE TOWN BOARD AS FOLLOWS:

SECTION 1. The Town Board of the Town of Rotterdam does hereby accept and award
the bid for Sodium Hexametaphosphate for the Town of Rotterdam to George S. Coyne Chemical
Co. Inc., located at 3015 State Road, Croydon, PA 19021, with a bid amount not to exceed ninety-
three and 3979/100 ($93.3979) dollars per 50-pound bag.

SECTION 2. The Supervisor of the Town of Rotterdam is hereby authorized to execute a
contract with said bidder in accordance with the terms of the bid proposal as submitted. Summary
of bid prices are on file in the Town Clerk’s office.

SECTION 3. This resolution shall become effective February 5, 2024.

DATED: February 5, 2024

NAME AYES NOES | ABSTAIN
Dodson
Mastroianni
Gallucci
Schlag
Collins
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http://bidnetdirect.com/townofrotterdam

John F. Kirvin Government Center * 1100 Sunrise Boulevard * Rotterdam, NY 12306
Telephone: 518-355-7575 * Fax: 518-355-7976 + Website: www.rotterdamny.org

LEGISLATIVE REQUEST FORM

DATE: January 3157, 2024

TO: Supervisor, Mollie A. Collins

FROM: Justin Peterson, Sr. Water Treatment Plant Operator

TITLE OF LEGISLATIVE REQUEST: Award bid- Sodium Hexametaphosphate
TO BE PLACED ON TOWN BOARD AGENDA OF: February 5, 2024

TO BE PLACED ON TOWN BOARD MEETING OF: February 5, 2024

Background Information: Water treatment plant bids attached.

Evaluation/Analysis: Coyne Chemical was the lowest bidder to provide Sodium Hexametaphosphate for
2024.

Recommendation(s): Town Board award bid to Coyne Chemicals -Opened January 26th, 2024

Attachment/Documents(s): Bid packet and result worksheet.

Compliance with Purchasing Policy: Yes

Effect(s) on Existing Law(s): None

LEGISLATION WAS PREPARED BY: Supervisors Office
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BID FOR: Sodium Hexametaphosphate
DATE OF TB MTG. & RESOLUTION #: 1/10/2024 Res #57.24
DATE BID PACKETS BECOME AVAILABLE: 1/12/2024

BID FOR SODIUM HEXAMETAPHOSPHATE 2024

DATE PUBLISHED IN NEWSPAPER: 1/12/2024

DATE & TIME BIDS TO BE OPENED: 1/26/2024 @ 10:00 AM

Dropped off &

Time Received Phone #/ BID
# Rec |@TC Office Initials |Company/Firm/Email Address Contact Email Contract #s |Amount |Comments
315 Fifth Street
1 Bidnet dm/mg [Carus Peru, IL 61354 Barbie Smith (815)224-6503 $111.00|Per 50# Bag
5202 Belle Wood Court,
Suite 104
2 Bidnet dm/mg [Chemrite Buford, GA 30518 Aaron Opp (770)271-5576 $123.50(Per 50# Bag
(215)785-3000
bidadministrati
3015 State Road on@coyneche
3 Bidnet dm/mg |George Coyne Croydon, PA 19021 John V. Drzewicki |mical.com $93.40| $93.3979 Per 504# Bag
P.O. Box 376
4 Bidnet dm/mg |Shannon Chemical Malvern, PA 19355 Daniel C. Flynn (610)363-9090 $103.00|Per 50# Bag
1331 South International
Parkway, Suite 2251 (407)359-2373
5 Bidnet dm/mg |Technology Lake Mary, FL 32746 Rifat Habib tii@tii-usa.com $129.00|Per 50# Bag

BidPacketelatedItems/AIIlBlidDoc/BidSheetTemplate
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GEORGE S. COYNE
CHEMICAL CO., INC.



Town of Rotterdam
Request for Bids

SODIUM
HEXAMETAPHOSPHATE

Bid Opening:
Friday, January 26, 2024
@ 10:00 A.M.

George 5. Coyne Chemical Co., Inc.
1 3015 State Road
Croydon, PA 19021
Phone: {215} 785-3000
Fax: (215) 785-1585
E-Mall: bidadministration@coynechemical.com
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TOWN OF ROTTERDAM
BID FORM

The undersigned has read, understands, and agrees to all conditions of this proposal and will
Sfurnish material as follows:

SODIUM HEXAMETAPHOSPHATE
Minimum amount required: 18,000 Ibs.

Unit price per 50-pounds delivered to the Town of Rotterdam Water Treatment Plant, 49 Rice
Road, Rotterdam, New York 12306.

Price per 50 Ibs.: $ 93.3979/bag

The entire bid is strictly in accordance with the specification set forth in the bid documents
herein.

I understand if I am chosen as the lowest responsible bidder, that I must comply with all federal,
state, and local laws, as well as rules, regulations, policies and guidance, including the State of
New York’s newly released guidance on sexual harassment . By submitting a bid, I acknowledge
receipt of the Town of Rotterdam “Non-Discrimination and Harassment (Including Sexual
Harassment) in the Workplace” Policy.

A
J u &Signature John V. Drzewicki, Director of Sales
Gebrg

e S. Coyne Chemical Co., Inc.
Name of Company or Corporation

3015 State Road
Address
Croydon PA 19021
City State Zip

If submitting bid in person or by mail, please write bid title on the outside envelope and submit
in a sealed envelope to the Town Clerks Office, 1100 Sunrise Blvd, Rotterdam, NY 12306,
during regular business hours, Monday — Friday 8am- 4pm.

Gaorge S. Coyne Chemical Co., Inc.
2 3015 State Road
Croydon, PA 19021
Phone: (215) 785-3000

Fax: (295) 785-1585
Please see attached amendment letter E-Meil: bidadminlstration@coynechemicel.com
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Town of Rotterdam
SODIUM HEXAMETAPHOSPHATE

Detailed Specifications

This proposal will consist of furnishing Sodium Hexametaphosphate, required for a
12-month period for Water District #5 of the Town of Rotterdam, according to the
following specifications:

Sodium Hexametaphosphate: According to AWWA Standard B502-17, and the
following supplementary specifications:

Section 3: Definitions - 6. Sodium polyphosphate, glassy: A glassy solid that is a
soluble sodium phosphate containing Na20 and P205 in a molar ratio of
approximately 1.1 Na20 to 1.0 P205. It is an amorphous mixture of long-chain
polyphosphates with the formula Nan+2PnOn+1. The approximate value of n is either
12-16 or 18-21.

Section 4.1: Physical Requirements - Material shall be glass plate type only.
Pulverized or granular/powder form is not acceptable. Material shall be
manufactured and produced in the U.S.A. Materials manufactured in foreign
countries will not be acceptable.

Section 6.1: Marking - An Affidavit of Compliance shall be furnished with the
shipment, attesting that the sodium hexametaphosphate furnished under the
purchaser's specifications complies with all applicable specifications of this
standard.

Section 6.2: Packaging and Shipping: - The material shall be furnished in 50 Ib.
moisture proof bags. Material shall include Freight on Board (F.O.B.) charges to
Rotterdam Water Treatment Plant, 49 Rice Road, Rotterdam, New York. Material
shall be delivered in a minimum of 2 shipments.

NOTE: A straight delivery truck or short trailer is necessary, and an electric pallet
jack is required for delivery. Pallets are to be placed inside of the building. Delivery
requires 1 days’ notice from the carrier.

Questions should be submitted in writing to Justin Peterson, Town of Rotterdam Water
Treatment Plant — jpeterson@rotterdamny.org or by calling 518-393-1131.
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INSTRUCTIONS TO BIDDERS

1.

All bids must be submitted before 10:00 a.m. on January 26, 2024, the day of opening.

2. Electronic and in person proposals for the furnishing and delivery of goods/services as required

for the Town of Rotterdam, as set forth in the specifications prepared by the Town Board and
received by 10:00 a.m. January 26, 2024 will be opened electronically and in person at that
time, via Empire State Purchasing Group on the BidNet website
(http://www.bidnetdirect.com/townofrotterdam). The Town Board will subsequently post an
official report to the Empire State Purchasing Group on BidNet by the close of business the
same day, of all bid submissions received. Additionally, the official bid report and all bids
shall be available in the Office of the Town Clerk for public inspection during regular business
hours.

Digital Copies of Drawings and Specifications may be obtained from the Empire State
Purchasing Group on BidNet at http://www.bidnetdirect.com/townofrotterdam. Copies of RFP
documents obtained from any other source are not considered official copies. The Town of
Rotterdam cannot guarantee the accuracy of any information not obtained from the BidNet
Direct website and is not responsible for any errors contained by any information received
from an alternate source. Only those vendors who obtain ITB, RFP or RFQ documents from
the BidNet system are guaranteed to receive addendum information, if such information is
issued. If you obtain the document(s) from a source other than the source indicated, it is
recommended that you register on the Empire State Purchasing Group website,
http://www.bidnetdirect.com/new-york and obtain an official copy.

Purchases made by the Town of Rotterdam are not subject to State or local taxes or Federal
excise taxes. Exemption certificates will be furnished upon request.

. An “Affidavit of Non-Collusion” is attached and forms a part of this bid proposal. By

submission of this bid, each bidder and each person signing on behalf of any bidder, certifies
under penalty of perjury, that to the best of his/her knowledge and belief that the prices of the
bid have been arrived at independently without collusion, consultation, communication or
agreement, for the purpose of restricting competition, as to any matter related to such prices
with any other bidder or competitor; that the prices quoted have not and will not be disclosed
prior to opening, directly or indirectly, to any other bidder or competitor; that no attempt has
been or will be made to induce any other person, partnership or corporation to submit or not
submit a bid for the purpose of restricting competition. Each bidder must state that no officer
of the Town of Rotterdam or member of the Town Board is directly or indirectly interested in
the proposal. Failure to sign this statement will constitute grounds for rejection of bid.

Each bidder must acknowledge receipt of and comply with the Town’s Non-Discrimination
and Harassment (Including Sexual Harassment) in the Workplace policy.

Bid proposals shall remain firm, pending bid award, for a period not to exceed thirty (30) days
from the bid opening date.

The Town Board reserves the right to reject any or all bids and re-advertise.
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9.

10.

11

12.

13,

4.

All bids are to be on the basis of delivery prepaid to destination, which shall be buildings of
the Town of Rotterdam as specified.

Delivery: Time is of the essence. Material is required as soon as possible and guaranteed date
of delivery may be taken into consideration in making award. Upon failure to make delivery
as promised, the Town Board of the Town of Rotterdam, New York, may consider the contract
breached and will then feel free to go into the open market and to maintain an action against
the contractor to recover any differences which the Town Board might stand to lose between
the contract price and the market price.

Where items or articles or equipment or supplies are designated as manufactured by a specific
manufacturer, it is to be understood that the articles as specified represent an accepted standard.
Where certain brands of materials, apparatus, ot equipment are specified, such goods have
been selected in order to establish a standard for the particular service required, but it is not the
intention to limit competition thereby. If the bidder proposes to furnish the article which is
specified, he is to fill in the amount on the line indicated. If he desires to bid on a substitute for
the article specified, which is claimed to be equivalent to the standard specified, the amount
should be recorded and also identified as “substitute” bid and furnish the required information
relating to the manufacturer. In cases where the bid is based upon a substitute article, the
bidder will be asked to submit a sample. Samples will be returned, if desired, as soon as the
award is made.

The Town Board of the Town of Rotterdam reserves the right to waiver any informalities on
bids received, and to accept reasonable substitutes for specified items as long as such
substitutes in no way affect the performance of the item for which the bid has been requested.

The approximate quantities shown in the bidding documents are not meant to imply that said
quantities will in fact be purchased. Payment will be based on an “as delivered” basis at the
facilities listed using actual quantities received.

Failure to adequately and fully complete the bid packet and/or questions contained in the RFP
shall be disqualified and the bid shall be rejected.
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NON-COLLUSION BIDDING CERTIFICATION

A. By submission of this bid, each bidder and each person signing on behalf of any bidder certifies,
an in the case of a joint bid, each party thereto certifies as to its own organization, under penalty
of perjury, that to the best of knowledge and belief:

1) The prices in this bid have been arrived at independently without collusion, consultation,
communication, or agreement, for the purposes of restricting competition, as to any matter
relating to such prices with any other bidder or with any competitor;

2) Unless otherwise required by law, the prices which have been quoted in this bid have not
been knowingly disclosed by the bidder and will not knowingly be disclosed by the bidder
prior to opening, directly or indirectly, to any other bidder or to any competitor; and

3) No attempt has been made or will be made by the bidder to induce any other person,
partnership or corporation to submit or not to submit a bid for the purpose of restricting
competition.

B. A bid shall not be considered for award nor shall any award be made where (A), (1), (2), and
(3) above have not been complied with; provided however, that if in any case the bidder cannot
make the foregoing certificating, the bidder shall so state and shall furnish with the bid a signed
statement which sets forth in detail the reason therefore. Where (A), (1), (2), and (3) above
have not been complied with, the bid shall not be considered for award nor shall any award be
made unless the head of the purchasing unit of the political subdivision, public department,
agency or official thereof to which the bid is made or his designee, determines that such
disclosure was not made for the purpose of restricting competition.

C. The fact that the bidder (A) has published price lists, rates or tariffs governing items being
procured, (B) has informed prospective customers of proposed or pending publication of new
or revised price lists for such items or (C) has sold the same item to other customers at the same
prices being bid, does not constitute, without more, a disclosure within the meaning
subparagraph (A)(1). :

D. Any bid hereafter made to any political subdivision of the state or any public department,
agency or official thereof by a corporate bidder for work or state services performed or to be
performed or goods sold or to be sold, where competitive bidding is required by statute, rule,
regulation, or local law, and where such bid contains the certification referred to in subdivision
one (1) of this section, shall be deemed to have been authorized by the board of directors of the
bidder, and such authorization shall be deemed to include the signing and submission of the
bid and the inclusion therein of the certificate as to non-collusion as the act and deed of the
corporation,

Name of Firm: George 8. Coyne Chemical Co., Inc.

Signed by: John V, Drzewicki . Title: Director of Sales

Signature: v.( ¢ : Date: 01/25/2024

oz

George S. Coyne Chemlcal Co,, Inc.
6 3015 State Road
Croydon, PA 19021
Phone: (215) 785-3000
Fax: (215) 785-1585
E-Mail: bidadministration@coynechemical.com
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RESOLUTION AUTHORIZING SUBMISSION OF BIDS BY
CORPORATION AND EXECUTION OF NON-COLLUSION CERTIFICATE AND
WAIVER OF IMMUNITY CLAUSE

Resolved that John V. Drzewicki be authorized to sign and submit the
bid or proposal of this corporation for Sodium Hexametaphosphate Town of
Rotterdam, New York, Schenectady County, and to include in such bid or proposal the certificate
as to non-collusion and waiver of immunity clause required by Section 103 of the General
Municipal Law as the act and deed of such corporation, and for any inaccuracies or misstatements
in such certificate this corporate bidder shall be liable under the penalties of perjury.

The foregoing is a true and correct copy of the resolution adopted by George S. Coyne
Chemical Co., Inc. _corporation at a meeting of its board of directors held on the 7th _ day of June
,2021,

7” M (SEAL OF THE CORPORATION)
{

AZ V.

gi/gnature of Mﬂ&&(ﬂl V. Drzewicki, Director of Sales

INDIVIDUAL EXECUTION OF NON-COLLUSION
CERTIFICATE AND WAIVER OF IMMUNITY CLAUSE

I, hereby sign and submit this bid or proposal for
Town of Rotterdam, New York, Schenectady County, and
to include in such bid or proposal the cettificate as to non-collusion and waiver of immunity clause
required by Section 103 of the General Municipal Law as the act and deed of this individual, and
for any inaccuracies or misstatements in such certificate this individual bidder shall be liable under
the penalties of perjury.

Signature of [ndividual Date

TOWN OF ROTTERDAM
WAIVER ON IMMUNITY CLAUSE

The undersigned bidder agrees to sign a Wajver of Immunity Clause agreeing if called before a
Grand Jury to testify concerning the bid or contract, to sign a Waiver of Immunity against Criminal
transaction, bid or contract:

Name of Firm:

Signed by: Title:

Signature: Date:

7 George S. Coyna Chamical Co., Inc,
3015 Stale Road
Croydon, PA 19021
Phone: (215} 785.3000
Fax (215) 785-1685
E-Ms¥ bidadminlsiraion@eoynechamicel com

19 - February 5, 2024



903 Non-Discrimination and Harassment (Including Sexual Harassment) in the Workplace

Policy Statement — It is the policy of the Town of Rotterdam to promote a productive work
environment and to prohibit conduct by any Elected Official or employee (as defined in Section
104 of the Employee Handbook) that disrupts or interferes with another’s work performance or
that creates an intimidating, offensive, or hostile work environment. In keeping with this goal, the
Town is committed to educate Elected Officials and employees in the recognition and prevention
of workplace discrimination and harassment, including sexual harassment, and to provide an
effective means of eliminating such discrimination and harassment from the workplace. In short,
the Town does not tolerate any form of discrimination or harassment, including sexual harassment,
and will take all steps necessary to prevent and stop the occurrence of such activity in the
workplace. The accompanying complaint procedure is intended to provide an effective mechanism
for reporting, and resolving promptly, complaints of discrimination and harassment, including
sexual harassment, without any risk of repercussion to any individual covered by this policy who,
in good faith, files such complaint.

Applicability of Policy — This policy applies to all Elected Officials, Appointed Members of
Boards and Commissions, employees, supervisors, and Department Heads, whether employed full
or part-time, temporary ot seasonal, paid or unpaid interns, volunteers, and those employed by
companies contracting to provide services in the workplace. Depending on the extent of the
Town’s exetcise of control, this policy may be applied to the conduct of non-Town employees
with respect to harassment of Town employees in the workplace.

Prohibited harassment (including sexual harassment) is not limited to the physical workplace itself.
It can occur while Elected Officials, employees or other individuals covered by this policy are
traveling for Town business or at Town sponsored events or parties. Calls, texts, emails, and social
media usage by employees or other individuals covered by this policy can constitute workplace
harassment, even if they occur away from the workplace premises, on personal devices, or during
non-work hours.

Prohibited Activity — No Elected Official, employee or other individuals covered by this policy
shall engage in any of the following:

e Harassment: Unwanted, unreasonable verbal or physical conduct directed toward or
affecting another person that disturbs, frightens, insults, threatens, intimidates,
demeans, or offends that other person, that continues or is repeated after a request to
cease, and that: 1) has the purpose or effect of creating an intimidating, hostile, or
offensive work environment; 2) has the purpose or effect of unreasonably interfering
with an individual’s work performance; or 3) otherwise adversely affects an
individual’s  employment opportunities. Harassment includes offensive or
inappropriate images or written materials or electronic communications (e.g. letters,
e-mail, text messages, or graffiti) as well as bias-based harassment and sexual
harassment (see below).

o DBias-Based Harassment: Harassment that denigrates, offends or shows hostility or
aversion toward an individual on the basis of sex, (including gender identity and the
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status of being transgender), sexual orientation, race, color, national origin, religion,
disability, pregnancy, age, marital status, veteran status, military status, arrest or
conviction record, genetic information or predisposing characteristics, domestic
violence victim status, or any other protected status. Bias-based harassment includes,
but is not limited to: epithets, slurs or negative stereotyping; threatening, intimidating,
or hostile acts; denigrating jokes; and written, electronic, or graphic material that
denigrates, ridicules, objectifies, or shows hostility, aversion or contempt toward an
individual or group and that is placed on walls, bulletin boards, lockers or elsewhere
on or in the Town’s premises, vehicles, or equipment, or is circulated in the workplace,
including through electronic means.

Discrimination: The Town of Rotterdam is an Equal Opportunity Employer. The
Town does not unlawfully discriminate on the basis of sex, (including gender identity
and the status of being transgender), sexual orientation, race, color, national origin,
religion, disability, pregnancy, age, marital status, veteran status, military status, arrest
or conviction record, genetic information or predisposing characteristics, domestic
violence victim status, or any other protected status. Unlawful discrimination based
on membership in these categories is prohibited by applicable federal, state, or local
laws. This policy applies to all terms and conditions of employment, including, but
not limited to, hiring, placement, assignments, compensation, promotion, transfer,
training, leave of absence, and termination.

Definition of Sexual Harassment — This policy places special attention on the prohibition of
sexual harassment in the workplace.

Sexual harassment is a form of sex discrimination and is unlawful under federal, state, and (where
applicable) local law. Sexual harassment includes harassment on the basis of sex, sexual
orientation, self-identified or perceived sex, gender expression, gender identity and the status of
being transgender.

Sexual harassment includes unwelcome conduct which is either of a sexual nature, or which is
directed at an individual because of that individual’s sex when:

Such conduct has the purpose or effect of unreasonably interfering with an
individual’s work performance or creating an intimidating, hostile or offensive work
environment, even if the reporting individual is not the intended target of the sexual
harassment;

Such conduct is made either explicitly or implicitly a term or condition of
employment; or

Submission to or rejection of such conduct is used as the basis for employment
decisions affecting an individual’s employment,

A sexually harassing hostile work environment includes, but is not limited to, words, signs, jokes,
pranks, intimidation or physical violence which are of a sexual nature, or which are directed at an
individual because of that individual’s sex. Sexual harassment also consists of any unwanted
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verbal or physical advances, sexually explicit derogatory statements or sexually discriminatory
remarks made by someone which are offensive or objectionable to the recipient, which cause the
recipient discomfort or humiliation, or which interfere with the recipient’s job performance.

Sexual harassment also occurs when a person in authority tries to trade job benefits for sexual
favors. This can include hiring, promotion, continued employment or any other terms, conditions
or privileges of employment. This is also called “quid pro quo” harassment.

Any employee who feels harassed should report so that any violation of this policy can be corrected
promptly. Any harassing conduct, even a single incident, can be addressed under this policy.

Examples of Sexual Harassment - The following describes some of the types of acts that may bé
unlawful sexual harassment and that are strictly prohibited:

o Physical acts of a sexual nature, such as:

o Touching, pinching, patting, kissing, hugging, grabbing, brushing against another
employee’s body or poking another employee’s body;

o Rape, sexual battery, molestation or attempts to commit these assaults.
¢ Unwanted sexual advances or propositions, such as:

o Requests for sexual favors accompanied by implied or overt threats concerning
the target’s job performance evaluation, a promotion or other job benefits or
detriments;

o Subtle or obvious pressure for unwelcome sexual activities.

o Sexually oriented gestures, noises, remarks or jokes, or comments about a person’s
sexuality or sexual experience, which create a hostile work environment.

o Sex stereotyping occurs when conduct or personality traits are considered
inappropriate simply because they may not conform to other people's ideas or
perceptions about how individuals of a particular sex should act or look.

e Sexual or discriminatory displays or publications anywhere in the workplace, such as:

o Displaying pictures, posters, calendars, graffiti, objects, promotional material,
reading materials or other materials that are sexually demeaning or pornographic.
This includes such sexual displays on workplace computers or cell phones and
sharing such displays while in the workplace.

e Hostile actions taken against an individual because of that individual’s sex, sexual
orientation, gender identity and the status of being transgender, such as:

o Interfering with, destroying or damaging a person’s workstation, tools or
equipment, or otherwise interfering with the individual’s ability to perform the
job;

o Sabotaging an individual’s work;

10
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o Bullying, yelling, name-calling,

Prohibition Against Retaliation — Unlawful retaliation can be any action that could discourage
an employee from coming forward to make or support a claim of discrimination or harassment,
including sexual harassment. Adverse action need not be job-related or occur in the workplace to
constitute unlawful retaliation (e.g., threats of physical violence outside of work hours).

Unlawful retaliation against any employee who has engaged in “protected activity” is strictly
prohibited by this policy as well as (where applicable) federal, state, and local law. Protected
activity occurs when a person has:

¢ made a complaint of harassment or discrimination, either internally or with any anti-
discrimination agency;

¢ opposed harassment or discrimination by making a verbal or informal complaint to
management, or by simply informing a supervisor or management of harassment or
discrimination;

« reported that another employee has been subjected to harassment or discrimination;
» encouraged a fellow employee to report harassment or discrimination;
e participated in a workplace investigation regarding harassment or discrimination;

o testified or assisted in a proceeding involving harassment or discrimination under the
Human Rights Law or other anti-discrimination laws.

Even if the alleged discrimination or harassment does not turn out to rise to the level of a violation
of law, the individual is protected from retaliation if the person had a good faith belief that the
practices were unlawful. However, the retaliation provision is not intended to protect persons
making intentionally false charges of discrimination or harassment.

Reporting of Discrimination and Harassment (including Sexual Harassment) — Reports of
alleged discrimination and/or harassment (including sexual harassment) or retaliation may be made
verbally or in writing. A form for the submission of a written complaint is attached to this policy
and individuals are encouraged to use this form. If an individual chooses to submit a verbal
complaint, such complaint will be recorded by the receiver of this complaint on this form.
Employees are encouraged to report incidents of discrimination, harassment (including sexual
harassment), or retaliation to their Department Head and/or the Town Supetvisor as soon as
possible after their occurrence. If the employee’s Department Head is believed to be involved in
the incident, or if the employee is not comfortable in addressing the incident with the Department
Head, the report should be made directly to the Town Supervisor. If the Town Supetvisor is
believed to be involved in the incident or the employee is not comfortable reporting the incident
to the Town Supervisor, the employee should report the incident to a member of the Town Board.
Employees who believe they have been discriminated against or harassed and would like to obtain
guidance as to how to proceed in filing a complaint, should contact their immediate supervisor,
their Department Head, the Town Supervisor, or any member of the Town Board. Employees who
work during off-hours are encouraged to contact their supervisor, their Department Head, the
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Town Supervisor, or any member of the Town Board at home if these individuals do not work
during the employee’s shift. Non-employees are encouraged to report incidents of alleged
discrimination and harassment (including sexual harassment) to either the Department Head of the
department where services are being provided, the Town Supetvisor, or a member of the Town
Board. ‘

Supervisory Responsibility — Supervisory personnel must make every effort to ensure a work
environment that is free from discrimination and harassment, including sexual harassment. Any
Department Head or supervisor who receives a complaint or information about suspected
prohibited activity (as outlined above), observes behavior that may constitute prohibited activity,
or for any reason suspects that prohibited activity is occurring, is required to report such suspected
prohibited activity to the Town Supervisor, or any member of the Town Board.

In addition to being subject to corrective action or discipline if they engaged in prohibited activity
themselves, supervisory personnel will be subject to discipline for failing to report suspected
prohibited activity or otherwise knowingly allowing prohibited activity to continue. Supetvisory
personnel will also be subject to corrective action or discipline for engaging in any form of
retaliation prohibited by this policy.

Investigation of Complaint — The Town Supervisor, in consultation with the Town Board, will
determine the appropriate individual(s) to conduct the investigation. All complaints pursuant to
this policy, whether reported in verbal or written form, will be investigated promptly, thoroughly,
and in as impartial a manner as possible. The investigation will normally include conferring with
the parties involved and any named or apparent witnesses. All employees are required to cooperate
in an investigation, if so directed. All persons involved, including complainants, witnesses and
alleged perpetrators will be accorded due process to protect their rights to a fair and impartial
investigation. All relevant materials, including all electronic communications, documents, emails
or phone records that are relevant to the allegations will also be considered. A written report will
be prepared documenting the results of the investigation. The individual who reported the
complaint and the individual about whom the complaint was made will be notified of the final
determination.

Confidentiality — Complaints of discrimination and harassment, including sexual harassment, will
be handled and investigated promptly and in a manner that is as impartial and confidential as
possible. In no event will information concerning a complaint be released by the Town to third
parties or to anyone within the Town employment who is not directly involved in the investigation
or handling of the complaint unless otherwise required by law.

Corrective Action and Discipline — Any employee who is found to have violated any aspect of
this policy will be subject to corrective or disciplinary action, up to and including termination of
employment, as provided by Town operating procedures, including Civil Service Law Section 75,
or a collective bargaining agreement. Any Elected Official who violates this policy will be subject
to remedial action as provided for and/or allowed under NYS Public Officers Law, as well as any
other applicable statutes. Any vendor, supplier, visitor, customer, or other non-employee who
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violates this policy will be subject to remedial action, to the extent that the Town is empowered to
take such action.

Legal Protections and External Remedies — Nothing in this policy should be construed as in any
way limiting employees’ rights to file a formal complaint with the appropriate state or federal
agencies responsible for administering anti-discrimination laws. Complainants should be aware
that time restrictions may apply and need to be considered.

Harassment (including sexual harassment) is not only prohibited by Town policy but is also
prohibited by federal, state, and (where applicable) local law. Aside from the Town’s internal
process, employees may also choose to pursue legal remedies with the following governmental
entities at any time.

New York State Division of Human Rights (DHR)

The Human Rights Law (HRL) applies to employers in New York State with regard to harassment
and protects employees and non-employees regardless of immigration status. A complaint alleging
violation of the Human Rights Law may be filed either with DHR or in New York State Supreme
Court. Complaints with DHR may be filed any time within one year of the harassment. If an
individual did not file at DHR, they can sue directly in state court under the HRL, within three
years of the alleged discrimination. An individual may not file with DHR if they have already filed
an HRL complaint in state court. Filing an internal complaint with the Town does not extend the
time limits to file with DHR or in court. The one year or three years is counted from date of the
most recent incident of harassment. An attorney is not needed to file a complaint with DHR, and
there is no cost to file with DHR. DHR will investigate the complaint and determine whether there
is probable cause to believe that discrimination has occurred. Probable cause cases are forwarded
to a public hearing before an administrative law judge. If discrimination is found after a hearing,
DHR has the power to award relief, which varies but may include requiring the Town to take action
to stop the harassment, or redress the damage caused, including paying monetary damages,
attorney’s fees and civil fines.

DHR’s main office contact information is: NYS Division of Human Rights, One Fordham Plaza,
Fourth Floor, Bronx, New York 10458, (718) 741-8400. Contact DHR at (888) 392- 3644 or visit
dhr.ny.gov/complaint for more information about filing a complaint. The website has a complaint
form that can be downloaded, filled out, notarized and mailed to DHR. The website also contains
contact information for DHR’s regional offices across New York State.

United States Equal Employment Opportunity Commission (EEOC)

The EEOC enforces federal anti-discrimination laws, including Title VII of the 1964 federal Civil
Rights Act (codified as 42 U.S.C. § 2000e et seq.). An individual can file a complaint with the
EEOC anytime within 300 days from the harassment. There is no cost to file a complaint with the
EEOC. The EEOC will investigate the complaint and determine whether there is reasonable cause
to believe that discrimination has occurred, at which point the EEOC will issue a Right to Sue
letter permitting the individual to file a complaint in federal court. The EEOC does not hold
hearings or award relief but may take other action including pursuing cases in federal court on
behalf of complaining parties. Federal courts may award remedies if discrimination is found to
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have occurred. If an employee believes that he/she has been discriminated against at work, he/she
can file a “Charge of Discrimination.” The EEOC has district, area, and field offices where
complaints can be filed. Contact the EEOC by calling 1-800-669-4000 (1-800-669-6820 (TTY)),
visiting their website at www.eeoc.gov or via email at info@eeoc.gov. If an individual filed an
administrative complaint with DHR, DHR will file the complaint with the EEOC to preserve the
right to proceed in federal court.

Local Protections

Many localities enforce laws protecting individuals from sexual harassment and discrimination,
An individual should contact the county, city or town in which they live to find out if such a law
exists.

Contact the Rotterdam Police Department

If the harassment involves physical touching, coerced physical confinement or coerced sex acts,
the conduct may constitute a crime. Contact the Rotterdam Police Department.
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CO y ne Since 1868
@ C H E M I C AL

AFFIDAVIT OF COMPLIANCE

COMMONWEALTH OF PENNSYLVANIA
SS
COUNTY OF BUCKS

Before me, the undersigned notary public, this day personally
appeared John V. Drzewicki of GEORGE S. COYNE CHEMICAL CO., INC to me
known, who being duly sworn according to law, deposes and says that the
Sodium Hexametaphosphate proposed in our bid due January 26, 2024 is in
compliance with the specification of Town of Rotterdam, NY.

GEORGE S. COYNE CHEMICAL CO,, INC.

Fr gl

/hn V. Drzewicki, Djrector of Sales

Sworn and subsc xbe To before me
This 25 day of 2024

Lumf"nch Neal(h of Pennsylvania - Notary Qe
Patitcla Lynn Lefiler, Notary Pub!yc '
Bucks County

iy eBtHRvISsion expires February 18, 202
‘e 1 \/R(R"\‘ M 1 V\ W\_AA/\ o ”‘B}ﬁmiamon number 1360533 !

. N JRETHR S ’
Notary Public of Bucks County, PA Tefibin Feniyivania Associaton of Notiiiag

George S Coyne Chemical Company, Inc 3015 State Road, Croydon PA 19021

ORDERs orders@coynechemical.com

PHONE 2 15-785-3000 Fax 215-785- 1585
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Coune s

C HEM I C AL

Amendment Letter

The GEORGE S. COYNE CHEMICAL CO., INC. is bidding with the understanding
that our delivery terms are Monday through Friday within 7-10 business days for
packaged product delivery and 10-14 business days for bulk product delivery
after receipt of order. We take exception to any other stated delivery terms
expressed within the bidding documentation.

GEORGE OYNE\CHEMICAL CO., INC

Tn b/

Jofn V. Drzewiz(/i,é&étor of Sales

George S. Coyne Chemical Company, Inc. 3015 State Road, Croydon PA 19021

PHONE 215-785-3000 Fax 215-785-1585

orRDERS orders@coynechemical.com
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GEORGE S, COYNE CHEMICAL CO., INC.

(A Delaware business corporation)
CERTIFIED COPY OF RESOLUTIONS

Charles C. Coyne hereby certifies that he is the Secretary of the George S. Coyne Chemical
Co., Inc., and that by resolution at a meeting of the Board of Directors at which all
directors were present, held June 7, 2021, the following individuals were unanimously
elected to the offices indicated; and it is further certified that they continue to hold the said
offices as of the date of this certification:

Thomas H. Coyne - President and Chief
Executive Officer (CEO)

Charles C. Coyne - Vice President-Legal, Secretary

Thomas H. Coyne, Jr - Vice President-Sales

Meridith C. Haskin - Treasurer, Vice President — Finance & Operations,
Assistant Secretaty

Ruth Campos - Assistant Treasurer

The following individuals were appointed by the President to the following positions:

John Drzewicki - Director of Sales & product Development
Ankitaben Patel - Bid Administrator
Carolyn Mair-Basiura - Bid Administrator
Carynn Blumberg - Bid Administrator
Patti Leffler - Bid Administrator
Suzanne Tustin - Bid Administrator
Mark Saimanovas - Bid Administrator

And it is further certified that the following resolution providing for the blanket approval of
authority of officers to enter into contracts for sale of chemicals and allied products was duly
approved at the same meeting, as follows, and are still in full force and effect, without
amendment, as of the date of this certification:

RESOLVED, that any one of the following officers is authorized to execute all ordinary and usual
contracts related to the sale of chemicals and allied products to the Corporation's customers
without prior approval by the Board of Directors, andalso incidental documents in connection
with such contracts; excepting that any individual contract in excess of $250,000.00 shall require
the signature of the President or Vice President — Finance:

President

Vice President-Finance & Operations
Vice President-Legal

Vice President-Sales

Treasurer

Director of Sales & Product Development
Controller

Secretary
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Assistant Secretary
Assistant Treasurer

FURTHER RESOLVED, that any one of the Secretary, Assistant Secretary, Treasurer, Assistant

Treasurer, Director of Sales & Product Development or Bid Administrators of the Corporation is
authorized to attest the Corporation's execution of any of the above documents

Dated: June 7, 2021 &7/&
Charles C. Coyne, Secretary

Wn
N
D
N
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RESOLUTION NO. 87.24

TO ACCEPT BID AND AWARD CONTRACT WITH ADDENDUM FOR CHLORINE
GAS

WHEREAS, Pursuant to notice duly published according to Section One Hundred Three
of the General Municipal Law of the State of New York, the Town of Rotterdam on Friday, January
26, 2024 posted an official report of all bid submissions received to the Empire State Purchasing
Group on BidNet (http://bidnetdirect.com/townofrotterdam). Additionally, the official bid report
and all bids were made available in the Office of the Town Clerk for public inspection upon
request, for the purchase by the Town of Rotterdam of the following:

CHLORINE GAS
THEREFORE, UPON MOTION OF Councilmember

seconded by Councilmember ,

BE IT RESOLVED BY THE TOWN BOARD AS FOLLOWS:

SECTION 1. The Town Board of the Town of Rotterdam does hereby accept and award
the bid with addendum for Chlorine Gas for the Town of Rotterdam to JCI Jones Chemical, located
at branch 103 River Street, Warwick, New York 10990, with a bid amount not to exceed four
hundred and 00/100 ($400.00) dollars per 150-pound cylinder.

SECTION 2. The Supervisor of the Town of Rotterdam is hereby authorized to execute a
contract with said bidder in accordance with the terms of the bid proposal as submitted. Summary
of bid prices are on file in the Town Clerk’s office.

SECTION 3. This resolution shall become effective February 5, 2024

DATED: February 5, 2024

NAME AYES NOES | ABSTAIN
Dodson
Mastroianni
Gallucci
Schlag
Collins
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http://bidnetdirect.com/townofrotterdam

John F. Kirvin Government Center * 1100 Sunrise Boulevard * Rotterdam, NY 12306
Telephone: 518-355-7575 * Fax: 518-355-7976 + Website: www.rotterdamny.org

LEGISLATIVE REQUEST FORM

DATE: January 31%, 2024

TO: Supervisor, Mollie A. Collins

FROM: Justin Peterson, Sr. Water Treatment Plant Operator

TITLE OF LEGISLATIVE REQUEST: Award Bidder- Chlorine Gas
TO BE PLACED ON TOWN BOARD AGENDA OF: February 5, 2024
TO BE PLACED ON TOWN BOARD MEETING OF: February 5, 2024

Background Information: Water Treatment Plant bids attached

Evaluation/Analysis: JCI Jones Chemicals Incorporated was the sole bidder to provide chlorine gas for
2024.

Recommendation(s): Town Board Award bid to JCI Jones Chemicals -Opened January 26th, 2024

Attachment/Documents(s): Bid packet and result worksheet

Compliance with Purchasing Policy: Yes

Effect(s) on Existing Law(s): None

LEGISLATION WAS PREPARED BY: Supervisors Office
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BID FOR: Chlorine Gas

DATE OF TB MTG. & RESOLUTION #: 1/10/2024 Res #58.24
DATE BID PACKETS BECOME AVAILABLE: 1/12/2024

BID FOR CHLORINE GAS 2024

DATE PUBLISHED IN NEWSPAPER: 1/12/2024
DATE & TIME BIDS TO BE OPENED: 1/26/2024 @ 10:15 AM

Dropped off &
Time Received Phone #/ BID
# Rec |@TC Office Initials {Company/Firm/Email Address Contact Email Contract #s |Amount |Comments
103 River Street
1|Bidnet dm/mg |JCl Jones Chemicals Inc Warwick, NY 10990 Jennifer Nestor (941)300-1537 $400.00|Per 150# Cylinder

BidPacketelatedltems/AllIBidDoc/BidSheetTemplate
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JCI JONES CHEMICALS INC
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Town of Rotterdam
Request for Bids

CHLORINE GAS

Bid Opening:
Friday, January 26, 2024
@ 10:15 A.M.
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TOWN OF ROTTERDAM
BID FORM

The undersigned has read, understands, and agrees to all conditions of this proposal and will
Sfurnish material as follows:

CHLORINE GAS

Unit price per 150-pound cylinder delivered to the Town of Rotterdam Water Treatment Plant,
49 Rice Road, Rotterdam, New York 12306.

Price per 150 Ib. Cylinder: $ AQ() Q0 *

*Price is subject to change upon 30 day written notice.

The entire bid is strictly in accordance with the specification set forth in the bid documents
herein.

I understand if I am chosen as the lowest responsible bidder, that I must comply with all federal,
state, and local laws, as well as rules, regulations, policies and guidance, including the State of
New York’s newly released guidance on sexual harassment . By submitting a bid, I acknowledge

receipt of the Town of Rotterdam “Non-Discrimination and Harassment (Including Sexual
Harassment) in the Workplace” Policy.

Y

JCI Jones Chemicals, Inc

(4 Signature

Name of Company or Corporation

103 River St.

Address

Warwick, NY 10990
City State Zip

If submitting bid in person or by mail, please write bid title on the outside envelope and submit

in a sealed envelope to the Town Clerks Office, 1100 Sunrise Blvd, Rotterdam, NY 12306,
during regular business hours, Monday — Friday 8am- 4pm.
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mes Chemiicals Inc.

BID ADDENDUM

1. The chlorine Producers have declared Force Majeure a combined eleven times since 2021.
Chlorine supply remains on strict allocation. In September 2022, all chlorine shipments in the
nation were halted for a week, and were behind schedule for several more, due to the threat of a rail

strike.

JCI has no control over raw material supply or its transportation, and we must ensure that we are
not penalized should we be rendered unable to deliver by any disrupting event beyond our control.

Therefore, JCI must respectfully insist on including the following Force Majeure clause, or one of

your choosing that is approved by [C], as a term of our bid and any related contract that may be
issued.

FORCE MAJEURE: JCI Jones Chemicals shall not be responsible for damages or delays
caused by Force Majeure nor other events beyond its control and which could not
reasonably have been anticipated or prevented. For purposes of this Agreement,
Force Majeure includes, but is not limited to, adverse weather conditions, floods,
epidemics, war, riot, strikes, lockouts, and other industrial disturbances; unknown
site conditions, accidents, sabotage, fire, and acts of God.

Please note that Force Majeure is of no relation to pricing- it is supply related only. JCI's pricing and
price terms will always remain as-bid regardless of Force Majeure status.

2. JCI's payment terms are Net 30 days.

Corporate Offices » 1765 Ringling Blvd. » Sarasota, Florida 34236  teleplione; 941.330.1537 » facsimile: 941.330.9657 » 800.477.1078
Branch Locations « Warwick, NY  Caledonia, NY » Barberton, OH e Riverview, Ml » Merrimack, NH ¢ Charlotte, NC
Jacksonville, FL o Beech Grove, IN e Milford, VA ¢ Tacoma, WA « Torrance, CA
www jcichemicals.com
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Town of Rotterdam

Chlorine Gas

Detailed Specifications

LIQUID CHLORINE

The approximate quantity required will be 10,000 pounds per year, supplied in 150-pound
cylinders.

The successful bidder will not charge deposit fees on cylinders unless those cylinders are held at
the plant sites in excess of six (6) months.

All material supplied under this bid shall be in conformance with ANS/AWWA Standard 301-
87 or subsequent revision.

DELIVERY

Delivery shall be to the Town of Rotterdam Water Treatment Plant, 49 Rice Road, within two (2)
weeks of placement of the order as ordered by the Senior Water Plant Operator or his designee.

PERIOD OF CONTRACT

The prices shall remain in effect up to and including December 31, 2024,

BID REQUIREMENTS

The Town of Rotterdam has the right to accept or reject any or all bids.

Each bid must contain a Non-Collusion Bidding Certificate as per Section 103-d of the General
Municipal Law.

NOTE: Questions should be submitted in writing to Justin Peterson, Town of Rotterdam
Water Treatment Plant — {petersong@rotterdamny.org or by calling 518-393-1131.
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INSTRUCTIONS TO BIDDERS
1. All bids must be submitted before 10:15 a.m. on January 26, 2024, the day of opening.

2. Electronic and in person proposals for the furnishing and delivery of goods/services as required
for the Town of Rotterdam, as set forth in the specifications prepared by the Town Board and
received by 10:15 a.m. January 26, 2024 will be opened electronically and in person at that
time, via FEmpire State Purchasing Group on the BidNet website
(htip://www.bidnetdirect.com/townofrotterdam). The Town Board will subsequently post an
official report to the Empire State Purchasing Group on BidNet by the close of business the
same day, of all bid submissions received. Additionally, the official bid report and all bids
shall be available in the Office of the Town Clerk for public inspection during regular business
hours.

3. Digital Copies of Drawings and Specifications may be obtained from the Empire State
Purchasing Group on BidNet at htip://www.bidnetdirect.com/townofrotterdam. Copies of RFP
documents obtained from any other source are not considered official copies. The Town of
Rotterdam cannot guarantee the accuracy of any information not obtained from the BidNet
Direct website and is not responsible for any errors contained by any information received
from an alternate source. Only those vendors who obtain ITB, RFP or RFQ documents from
the BidNet system are guaranteed to receive addendum information, if such information is
issued. If you obtain the document(s) from a source other than the source indicated, it is
recommended that you register on the Empire State Purchasing Group website,
htip://www bidnetdirect.com/new-york and obtain an official copy.

4. Purchases made by the Town of Rotterdam are not subject to State or local taxes or Federal
excise taxes. Exemption certificates will be furnished upon request.

5. An “Affidavit of Non-Collusion” is attached and forms a part of this bid proposal. By
submission of this bid, each bidder and each person signing on behalf of any bidder, certifies
under penalty of perjury, that to the best of his/her knowledge and belief that the prices of the
bid have been arrived at independently without collusion, consultation, communication or
agreement, for the purpose of restricting competition, as to any matter related to such prices
with any other bidder or competitor; that the prices quoted have not and will not be disclosed
prior to opening, directly or indirectly, to any other bidder or competitor; that no attempt has
been or will be made to induce any other person, partnership or corporation to submit or not
submit a bid for the purpose of restricting competition. Each bidder miist state that no officer
of the Town of Rotterdam or member of the Town Board is directly or indirectly interested in
the proposal. Failure to sign this statement will constitute grounds for rejection of bid.

6. Each bidder must acknowledge receipt of and comply with the Town’s Non-Discrimination
and Harassment (Including Sexual Harassment) in the Workplace policy.

7. Bid proposals shall remain firm, pending bid award, for a period not to excced thirty (30) days
from the bid opening date.

8. The Town Board reserves the right to reject any or all bids and re-advertise.
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9. All bids are to be on the basis of delivery prepaid to destination, which shall be buildings of
the Town of Rotterdam as specified.

10. Delivery: Time is of the essence. Material is required as soon as possible and guaranteed date
of delivery may be taken into consideration in making award. Upon failure to make delivery
as promised, the Town Board of the Town of Rotterdam, New York, may consider the contract
breached and will then feel free to go into the open market and to maintain an action against
the contractor to recover any differences which the Town Board might stand to lose between
the contract price and the market price.

11. Where items or articles or equipment or supplies are designated as manufactured by a specific
manufacturer, it is to be understood that the articles as specified represent an accepted standard.
Where certain brands of materials, apparatus, or equipment are specified, such goods have
been selected in order to establish a standard for the particular service required, but it is not the
intention to limit competition thereby. If the bidder proposes to furnish the article which is
specified, he is to fill in the amount on the line indicated. If he desires to bid on a substitute for
the article specified, which is claimed to be equivalent to the standard specified, the amount
should be recorded and also identified as “substitute” bid and furnish the required information
relating to the manufacturer. In cases where the bid is based upon a substitute article, the
bidder will be asked to submit a sample. Samples will be returned, if desired, as soon as the
award is made.

12. The Town Board of the Town of Rotterdam reserves the right to waiver any informalities on
bids received, and to accept reasonable substitutes for specified items as long as such
substitutes in no way affect the performance of the item for which the bid has been requested.

13. The approximate quantities shown in the bidding documents are not meant to imply that said
quantities will in fact be purchased. Payment will be based on an “as delivered” basis at the
facilities listed using actual quantities received.

14, Failure to adequately and fully complete the bid packet and/or questions contained in the RFP
shall be disqualified and the bid shall be rejected.
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NON-COLLUSION BIDDING CERTIFICATION

A, By submission of this bid, each bidder and each person signing on behalf of any bidder certifies,
an in the case of a joint bid, each party thereto certifies as to its own organization, under penalty
of perjury, that to the best of knowledge and belief:

1) The prices in this bid have been arrived at independently without collusion, consultation,
communication, or agreement, for the purposes of restricting competition, as to any matter
relating to such prices with any other bidder or with any competitor;

2) Unless otherwise required by law, the prices which have been quoted in this bid have not
been knowingly disclosed by the bidder and will not knowingly be disclosed by the bidder
prior to opening, directly or indirectly, to any other bidder or to any competitor; and

3) No attempt has been made or will be made by the bidder to induce any other person,
partnership or corporation to submit or not to submit a bid for the purpose of restricting
competition.

B. A bid shall not be considered for award nor shall any award be made where (A), (1), (2), and
(3) above have not been complied with; provided however, that if in any case the bidder cannot
make the foregoing certificating, the bidder shall so state and shall furnish with the bid a signed
statement which sets forth in detail the reason therefore. Where (A), (1), (2), and (3) above
have not been complied with, the bid shall not be considered for award nor shall any award be
made unless the head of the purchasing unit of the political subdivision, public department,
agency or official thereof to which the bid is made or his designee, determines that such
disclosure was not made for the purpose of restricting competition.

C. The fact that the bidder (A) has published price lists, rates or tariffs governing items being
procured, (B) has informed prospective customers of proposed or pending publication of new
or revised price lists for such items or (C) has sold the same item to other customers at the same
prices being bid, does not constitute, without more, a disclosure within the meaning
subparagraph (A)(1).

D. Any bid hereafter made to any political subdivision of the state or any public department,
agency or official thereof by a corporate bidder for work or state services performed or to be
performed or goods sold or to be sold, where competitive bidding is required by statute, rule,
regulation, or local law, and where such bid contains the certification referred to in subdivision
one (1) of this section, shall be deemed to have been authorized by the board of directors of the
bidder, and such authorization shall be deemed to include the signing and submission of the
bid and the inclusion therein of the certificate as to non-collusion as the act and deed of the
corporation.

Name of Firm: _JC1 Jones Chamicals inc

Signed by: Jenaifer Nestor Title: Office Manager
”\/’/
Signature: : VL//{[\%”M \,) . Date: 1.24.24
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RESOLUTION AUTHORIZING SUBMISSION OF BIDS BY
CORPORATION AND EXECUTION OF NON-COLLUSION CERTIFICATE AND
WAIVER OF IMMUNITY CLAUSE

Resolved that _Jennifer Nestor be authorized to sign and submit the
bid or proposal of this corporation for __Chlorine Gas Town of
Rotterdam, New York, Schenectady County, and to include in such bid or proposal the certificate
as to non-collusion and waiver of immunity clause required by Section 103 of the General
Municipal Law as the act and deed of such corporation, and for any inaccuracies or misstatements
in such certificate this corporate bidder shall be liable under the penalties of perjury.

The foregoing is a true and correct copy of the resolution adopted by JCI Jones Chemicals, Inc.
corporation at a meeting of its board of directors held onthe _24 day of
January , 2024

(SEAL OF THE CORPORATION)

Signature of Secretary

.. INDIVIDUAL EXECUTION OF NON-COLLUSION
\‘CERT\\{EICATE AND WAIVER OF IMMUNITY CLAUSE

I, N\\x hereby sign and submit this bid or proposal for
‘ NTGWFZRotterdam, New York, Schenectady County, and

to include in such bid or proposal the certificat asto non-collusion and waiver of immunity clause
required by Section 103 of the General Municipal Law.as the act and deed of this individual, and
for any inaccuracies or misstatements in such cemiﬁca‘t’:\%ﬂd@um bidder shall be liable under

the penalties of perjury.

g,

N

T
T,

N

Signature of Individual Date \

.

e TOWN OF ROTTERDAM
N’\WAIVER ON IMMUNITY CLAUSE
The undersigned bidder agrees ;B\ﬁgn\g\w aiver of Immunity Clause agreeing if called before a

Grand Jury to testify concerning the bid or tonract, to sign a Waiver of Immunity against Criminal
ry g g y

transaction, bid or contract: -y
Name of Firm: T
.
Signed by: Title: T
, <~
Signature: Date: e
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903 Non-Discrimination and Harassment (Including Sexual Harassment) in the Workplace

Policy Statement — It is the policy of the Town of Rotterdam to promote a productive work
environment and to prohibit conduct by any Elected Official or employee (as defined in Section
104 of the Employee Handbook) that disrupts or interferes with another’s work performance or
that creates an intimidating, offensive, or hostile work environment. In keeping with this goal, the
Town is committed to educate Elected Officials and employees in the recognition and prevention
of workplace discrimination and harassment, including sexual harassment, and to provide an
effective means of eliminating such discrimination and harassment from the workplace. In short,
the Town does not tolerate any form of discrimination or harassment, including sexual harassment,
and will take all steps necessary to prevent and stop the occurrence of such activity in the
workplace. The accompanying complaint procedure is intended to provide an effective mechanism
for reporting, and resolving promptly, complaints of discrimination and harassment, including
sexual harassment, without any risk of repercussion to any individual covered by this policy who,
in good faith, files such complaint.

Applicability of Policy — This policy applies to all Elected Officials, Appointed Members of
Boards and Commissions, employees, supervisors, and Department Heads, whether employed full
or part-time, temporary or seasonal, paid or unpaid interns, volunteers, and those employed by
companies contracting to provide services in the workplace. Depending on the extent of the
Town’s exercise of control, this policy may be applied to the conduct of non-Town employees
with respect to harassment of Town employees in the workplace.

Prohibited harassment (including sexual harassment) is not limited to the physical workplace itself.
It can occur while Elected Officials, employees or other individuals covered by this policy are
traveling for Town business or at Town sponsored events or parties. Calls, texts, emails, and social
media usage by employees or other individuals covered by this policy can constitute workplace
harassment, even if they occur away from the workplace premises, on personal devices, or during
non-work hours.

Prohibited Activity — No Elected Official, employee or other individuals covered by this policy
shall engage in any of the following:

« Harassment: Unwanted, unreasonable verbal or physical conduct directed toward or
affecting another person that disturbs, frightens, insults, threatens, intimidates,
demeans, or offends that other person, that continues or is repeated after a request to
cease, and that: 1) has the purpose or effect of creating an intimidating, hostile, or
offensive work environment; 2) has the purpose or effect of unreasonably interfering
with an individual’s work performance; or 3) otherwise adversely affects an
individual’s  employment opportunities. Harassment includes offensive or
inappropriate images or written materials or electronic communications (e.g. letters,
e-mail, text messages, or graffiti) as well as bias-based harassment and sexual
harassment (see below).

o Bias-Based Harassment: Harassment that denigrates, offends or shows hostility or
aversion toward an individual on the basis of sex, (including gender identity and the
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status of being transgender), sexual orientation, race, color, national origin, religion,
disability, pregnancy, age, marital status, veteran status, military status, arrest or
conviction record, genetic information or predisposing characteristics, domestic
violence victim status, or any other protected status. Bias-based harassment includes,
but is not limited to: epithets, slurs or negative stereotyping; threatening, intimidating,
or hostile acts; denigrating jokes; and written, electronic, or graphic material that
denigrates, ridicules, objectifies, or shows hostility, aversion or contempt toward an
individual or group and that is placed on walls, bulletin boards, lockers or elsewhere
on or in the Town’s premises, vehicles, or equipment, or is circulated in the workplace,
including through electronic means.

« Discrimination: The Town of Rotterdam is an Equal Opportunity Employer. The
Town does not unlawfully discriminate on the basis of sex, (including gender identity
and the status of being transgender), sexual orientation, race, color, national origin,
religion, disability, pregnancy, age, marital status, veteran status, military status, arrest
or conviction record, genetic information or predisposing characteristics, domestic
violence victim status, or any other protected status. Unlawful discrimination based
on membership in these categories is prohibited by applicable federal, state, or local
laws. This policy applics to all terms and conditions of employment, including, but
not limited to, hiring, placement, assignments, compensation, promotion, transfer,
training, leave of absence, and termination.

Definition of Sexual Harassment — This policy places special attention on the prohibition of
sexual harassment in the workplace.

Sexual harassment is a form of sex discrimination and is unlawful under federal, state, and (where
applicable) local law. Sexual harassment includes harassment on the basis of sex, sexual
orientation, self-identified or perceived sex, gender expression, gender identity and the status of
being transgender.

Sexual harassment includes unwelcome conduct which is either of a sexual nature, or which is
directed at an individual because of that individual’s sex when:

e Such conduct has the purpose or effect of unreasonably interfering with an
individual’s work performance or creating an intimidating, hostile or offensive work
environment, even if the reporting individual is not the intended target of the sexual
harassment;

o Such conduct is made either explicitly or implicitly a term or condition of
employment; or

e Submission to or rejection of such conduct is used as the basis for employment
decisions affecting an individual’s employment.

A sexually harassing hostile work environment includes, but is not limited to, words, signs, jokes,
pranks, intimidation or physical violence which are of a sexual nature, or which are directed at an
individual because of that individual’s sex. Sexual harassment also consists of any unwanted
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verbal or physical advances, sexually explicit derogatory statements or sexually discriminatory
remarks made by someone which are offensive or objectionable to the recipient, which cause the
recipient discomfort or humiliation, or which interfere with the recipient’s job performance.

Sexual harassment also occurs when a person in authority tries to trade job benefits for sexual
favors. This can include hiring, promotion, continued employment or any other terms, conditions
or privileges of employment. This is also called “quid pro quo” harassment.

Any employee who feels harassed should report so that any violation of this policy can be corrected
promptly. Any harassing conduct, even a single incident, can be addressed under this policy.

Examples of Sexual Harassment - The following describes some of the types of acts that may be
unlawful sexual harassment and that are strictly prohibited:

» Physical acts of a sexual nature, such as:

o Touching, pinching, patting, kissing, hugging, grabbing, brushing against another
employee’s body or poking another employee’s body;

o Rape, sexual battery, molestation or attempts to commit these assaults.
» Unwanted sexual advances or propositions, such as:

o Requests for sexual favors accompanied by implied or overt threats concerning
the target’s job performance evaluation, a promotion or other job benefits or
detriments;

o Subtle or obvious pressure for unwelcome sexual activities.

» Sexually oriented gestures, noises, remarks or jokes, or comments about a person’s
sexuality or sexual experience, which create a hostile work environment.

e Sex stereotyping occurs when conduct or personality traits are considered
inappropriate simply because they may not conform to other people's ideas or
perceptions about how individuals of a particular sex should act or look.

e Sexual or discriminatory displays or publications anywhere in the workplace, such as:

o Displaying pictures, posters, calendars, graffiti, objects, promotional material,
reading materials or other materials that are sexually demeaning or pornographic.
This includes such sexual displays on workplace computers or cell phones and
sharing such displays while in the workplace.

o Hostile actions taken against an individual because of that individual’s sex, sexual
orientation, gender identity and the status of being transgender, such as:

o Interfering with, destroying or damaging a person’s workstation, tools or
equipment, or otherwise interfering with the individual’s ability to perform the
job;

o Sabotaging an individual’s work;
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o Bullying, yelling, name-calling.

Prohibition Against Retaliation — Unlawful retaliation can be any action that could discourage
an employee from coming forward to make or support a claim of discrimination or harassment,
including sexual harassment. Adverse action need not be job-related or occur in the workplace to
constitute unlawful retaliation (e.g., threats of physical violence outside of work hours).

Unlawful retaliation against any employee who has engaged in “protected activity” is strictly
prohibited by this policy as well as (where applicable) federal, state, and local law. Protected
activity occurs when a person has:

e made a complaint of harassment or discrimination, either intemally or with any anti-
discrimination agency;

» opposed harassment or discrimination by making a verbal or informal complaint to
management, or by simply informing a supervisor or management of harassment or
discrimination;

e reported that another employee has been subjected to harassment or discrimination;
¢ encouraged a fellow employee to report harassment or discrimination;
e participated in a workplace investigation regarding harassment or discrimination;

o testified or assisted in a proceeding involving harassment or discrimination under the
Human Rights Law or other anti-discrimination laws.

. Bven if the alleged discrimination or harassment does not turn out to rise to the level of a violation
of law, the individual is protected from retaliation if the person had a good faith belief that the
practices were unlawful. However, the retaliation provision is not intended to protect persons
making intentionally false charges of discrimination or harassment.

Reporting of Discrimination and Harassment (including Sexual Harassment) — Reports of
alleged discrimination and/or harassment (including sexual harassment) or retaliation may be made
verbally or in writing, A form for the submission of a written complaint is attached to this policy
and individuals are encouraged to use this form. If an individual chooses to submit a verbal
complaint, such complaint will be recorded by the receiver of this complaint on this form.
Employees are encouraged to report incidents of discrimination, harassment (including sexual
harassment), or retaliation to their Department Head and/or the Town Supervisor as soon as
possible after their occurrence. If the employee’s Department Head is believed to be involved in
the incident, or if the employee is not comfortable in addressing the incident with the Department
Head, the report should be made directly to the Town Supervisor. If the Town Supervisor is
believed to be involved in the incident or the employee is not comfortable reporting the incident
to the Town Supervisor, the employee should report the incident to a member of the Town Board.
Employees who believe they have been discriminated against or harassed and would like to obtain
guidance as to how to proceed in filing a complaint, should contact their immediate supervisor,
their Department Head, the Town Supervisor, or any member of the Town Board. Employees who
work during off-hours are encouraged to contact their supervisor, their Department Head, the
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Town Supervisor, or any member of the Town Board at home if these individuals do not work
during the employee’s shift. Non-employees are encouraged to report incidents of alleged
discrimination and harassment (including sexual harassment) to either the Department Head of the
department where services are being provided, the Town Supervisor, or a member of the Town
Board.

Supervisory Responsibility — Supervisory personnel must make every effort to ensure a work
environment that is free from discrimination and harassment, including sexual harassment. Any
Department Head or supervisor who receives a complaint or information about suspected
prohibited activity (as outlined above), observes behavior that may constitute prohibited activity,
or for any reason suspects that prohibited activity is occurring, is required to report such suspected
prohibited activity to the Town Supervisor, or any member of the Town Board.

In addition to being subject to corrective action or discipline if they engaged in prohibited activity
themselves, supervisory personnel will be subject to discipline for failing to report suspected
prohibited activity or otherwise knowingly allowing prohibited activity to continue. Supervisory
personnel will also be subject to corrective action or discipline for engaging in any form of
retaliation prohibited by this policy.

Investigation of Complaint — The Town Supervisor, in consultation with the Town Board, will
determine the appropriate individual(s) to conduct the investigation. All complaints pursuant to
this policy, whether reported in verbal or written form, will be investigated promptly, thoroughly,
and in as impartial a manner as possible. The investigation will normally include conferring with
the parties involved and any named or apparent witnesses. All employees are required to cooperate
in an investigation, if so directed. All persons involved, including complainants, witnesses and
alleged perpetrators will be accorded due process to protect their rights to a fair and impartial
investigation. All relevant materials, including all electronic communications, documents, emails
or phone records that are relevant to the allegations will also be considered. A written report will
be prepared documenting the results of the investigation. The individual who reported the
complaint and the individual about whom the complaint was made will be notified of the final
determination.

Confidentiality — Complaints of discrimination and harassment, including sexual harassment, will
be handled and investigated promptly and in a manner that is as impartial and confidential as
possible. In no event will information concerning a complaint be released by the Town to third
parties or to anyone within the Town employment who is not directly involved in the investigation
or handling of the complaint unless otherwise required by law.

Corrective Action and Discipline — Any employee who is found to have violated any aspect of
this policy will be subject to corrective or disciplinary action, up to and including termination of
employment, as provided by Town operating procedures, including Civil Service Law Section 75,
or a collective bargaining agreement. Any Elected Official who violates this policy will be subject
to remedial action as provided for and/or allowed under NYS Public Officers Law, as well as any
other applicable statutes. Any vendor, supplier, visitor, customer, or other non-employee who
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violates this policy will be subject to remedial action, to the extent that the Town is empowered to
take such action.

Legal Protections and External Remedies — Nothing in this policy should be construed as in any
way limiting employees’ rights to file a formal complaint with the appropriate state or federal
agencies responsible for administering anti-discrimination laws. Complainants should be aware
that time restrictions may apply and need to be considered.

Harassment (including sexual harassment) is not only prohibited by Town policy but is also
prohibited by federal, state, and (where applicable) local law. Aside from the Town’s internal
process, employees may also choose to pursue legal remedies with the following governmental
entities at any time.

New York State Division of Human Rights (DHR)

The Human Rights Law (HRL) applies to employers in New York State with regard to harassment
and protects employees and non-employees regardless of immigration status. A complaint alleging
violation of the Human Rights Law may be filed either with DHR or in New York State Supreme
Court. Complaints with DHR may be filed any time within one year of the harassment. If an
individual did not file at DHR, they can sue directly in state court under the HRL, within three
years of the alleged discrimination. An individual may not file with DHR if they have already filed
an HRL complaint in state court. Filing an internal complaint with the Town does not extend the
time limits to file with DHR or in court. The one year or three years is counted from date of the
most recent incident of harassment. An attorney is not needed to file a complaint with DHR, and
there is no cost to file with DHR. DHR will investigate the complaint and determine whether there
is probable cause to believe that discrimination has occurred. Probable cause cases are forwarded
to a public hearing before an administrative law judge. If discrimination is found after a hearing,
DHR has the power to award relief, which varies but may include requiring the Town to take action
to stop the harassment, or redress the damage caused, including paying monetary damages,
attorney’s fees and civil fines.

DHR’s main office contact information is: NYS Division of Human Rights, One Fordham Plaza,
Fourth Floor, Bronx, New York 10458, (718) 741-8400. Contact DHR at (888) 392- 3644 or visit
dhr.ny.gov/complaint for more information about filing a complaint. The website has a complaint
form that can be downloaded, filled out, notarized and mailed to DHR. The website also contains
contact information for DHR’s regional offices across New York State..

United States Equal Employment Opportunity Commission (EEOQC)

The EEOC enforces federal anti-discrimination laws, including Title VII of the 1964 federal Civil
Rights Act (codified as 42 U.S.C. § 2000e et seq.). An individual can file a complaint with the
EEOC anytime within 300 days from the harassment. There is no cost to file a complaint with the
EEOC. The EEOC will investigate the complaint and determine whether there is reasonable cause
to believe that discrimination has occurred, at which point the EEQC will issue a Right to Sue
letter permitting the individual to file a complaint in federal court. The EEOC does not hold
hearings or award relief but may take other action including pursuing cases in federal court on
behalf of complaining parties. Federal courts may award remedies if discrimination is found to
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have occurred. If an employee believes that he/she has been discriminated against at work, he/she
can file a “Charge of Discrimination.” The EEOC has district, area, and field offices where
complaints can be filed. Contact the EEOC by calling 1-800-669-4000 (1-800-669-6820 (TTY)),
visiting their website at www.eeoc.gov or via email at info@ecoc.gov. If an individual filed an
administrative complaint with DHR, DHR will file the complaint with the EEOC to preserve the
right to proceed in federal court.

Local Protections

Many localities enforce laws protecting individuals from sexual harassment and discrimination.
An individual should contact the county, city or town in which they live to find out if such a law
exists,

Contact the Rotterdam Police Department

If the harassment involves physical touching, coerced physical confinement or coerced sex acts,
the conduct may constitute a crime. Contact the Rotterdam Police Department.
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# fones Chemicals Inc.

JCl Jones Chemicals, Inc.
Consent to Shareholder Action

May 4, 2023
|, the undersigned shareholder, being the holder of all shares of stock of the above company
now outstanding, hereby resolve as follows:

1. Jennifer Nestor, Office Manager
2. Scott Mann, Branch Manager

are hereby authorized to submit and sign bids, contracts and other documents pertaining
thereto of this Corporation, to municipalities and other for the sale of company products.

Jeffrey W, Jones, C.E.O. & President

Attest:

&WWQQD

Summer Mello, Vice President

Corporate Offices » 1765 Ringling Blvd « Sarasota, Florida 34236 « telephone; 941.330.1537 « facsimile: 941.330.9657 » 800.477.1078
Branch Locations » Warwick, NY » Caledonia, NY s Barberton, OH e Riverview, MI » Merrimack, NH o Charlotte, NC
Jacksonville, FL « Beech Grove, IN » Milford, VA » Tacoma, WA e Torrance, CA
www jcichemicals.com
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# Jores Chemicals Inc.

Payment Instructions: ACH and Wire

BANK:

BENEFICIARY:
ACCOUNT #:
ACCOUNT TYPE:
ACH ROUTING #:
WIRE ROUTING #:

Please email payment remittance advice to ar@jciche

Should you have any questions please contact our Accounts Receivable department using
the email address above.

Thank you!

JCI Jones Chemicals, Inc

Corporate Offices » 1765 Ringling Blvd. ¢ Sarasota, Florida 34236 e feleplione: 941.330.1537 « facsinile: 941.330.9657 » 800.477.1078
Branch Locations « Warwick, NY e Caledonia, NY ¢ Barberton, OH ¢ Riverview, Ml ¢« Merrimack, NH « Charlotte, NC
Jacksonville, FL » Beech Grove, IN o Milford, VA » Tacoma, WA e Torrance, CA
www jcichemicals.com
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STATE OF NEW YORK
DEPARTMENT OF STATE

Certificate of Status

1, ROBERT J. RODRIGUEZ, Secretary of State of the State of New York and custodian of the records required by law to be filed
in my office, do hereby certify that upon a diligent examination of the records of the Department of State, as of the date and time of this
certificate, the following entity information is reflected:

Entity Name: JCLIONES CHEMICALS, INC.

DOS ID Number: 97977

Entity Type: DOMESTIC BUSINESS CORPORATION
Entity Status: EXISTING

Date of Initial Filing with DOS: 01/23/1956

Statement Status: CURRENT

Statement Due Date: 01/31/2024

No information is available from this office regarding the financial condition, business activity or practices of this entity,

WITNESS my hand and official seal of the Department of State,

...‘.....

...%: .O_F NE u;, ... at the City of Albany, on January 20, 2023 at 01:53 P.M.

:':&,é (;)",. ROBERT J. RODRIGUEZ, Secretary of State

s/ X
Pk * 3
[ ] . ]
o o Brnden & Loglan
... @ : 5”1 : -

EASANGEY e -

".t?]’/lf E T OQ ..". By Brendan C. Hughes
‘ees .1.\1. eaes®’ * Executive Deputy Secretary of State

Authentication Number: 100002837702 To Verify the authenticity of this document you may access the
Division of Corporation's Document Authentication Website at hitp://ecorp.dos.ny.gov
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AFFIDAVIT OF COMPLIANCE
CHLORINE

JCI Jones Chemicals, Inc. hereby guarantees that the chlorine comprising each shipment or other
delivery made to the buyer complies with all applicable requirements of the AWWA Standard
for Liquefied Chlorine, AWWA B301-18.

We believe the above certification holds true until such a time as the AWWA Standard for
Liquefied Chlorine is amended or the above certification is revoked in writing.

In addition, this product is certified under the ANSI/NSF Standard 60.

Very truly yours,

CALELEAET /// %’)//I"

Summer Mello

National Sales Administrator
JCI Jones Chemicals, Inc
1765 Ringling Blvd
Sarasota, FL 34236

(941) 330-1537
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CERTIFICATE OF COMPLIANCE

Cortificate Number  20140416-MH18026
Report Reference  MH18026-20020826
Tesuo Date  2014-APRIL-16

Issuedto: JCI JONES CHEMICALS INC

1765 RINGLING BLVD
SARASOTA FL 34236

This Is to certify that DRINKING WATER TREATMENT CHEMICALS
representative samples of  Sunny Sol® Chlorine

Have been investigated by UL in accordance with the
Standard(s) indicated on this Certificate.

Standard(s) for Safety:  NSF/ANSI 60 - Drinking Water Treatment Chemicals -
Health Effects ’

Additional Information:  See the UL Online Certifications Directory at
www.ul.com/database for additional information

Only those products baaring the UL Classlification Mark for the U.8. and Canada should be considered as being
covered by UL's Classification and Follow-Up Service and meeting the appropriate U,S. and Canadian
requirements,

The UL Classification Mark includes: the UL in a clrcle symbol: @w&th the word "CLASSIFIED" (as

shown); a control number (may be alphanumerlc) assighed by UL; a statement to indicate the extent

of UL's evaluation of the product; and the product category name (product identity) as indicated In

the appropriate UL Directory. The UL Classification Mark for Canada Includes: the UL Classification

Mark for Canada: with the word "CLASSIFIED” (as shown); a control number (may be
alphanumeric) assigned by UL; a statement to indicate the extent of UL's evaluation of the product;
and the product category name (product identity) in English, French, or English/French as indicated

in the appropriate UL Directory.
Look for the UL Classification Mark on the product.

This Is to certify that representative samples of the product as specified on this certificate were tested
according to the current UL requirements.

WiSam R Caruay, Dinsclor, Norih Ameriean Cortilfcation Pregrams
uLLo
ol UL, For plazse

Any d frvolving UL Mark serykoss are providad an bsholf of UL LLO (UL) o7 sy
conlact a leal UL Custorwr Sarvice Ry Azorm .

Page 1 of 1
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JCI JONES CHEMICAILS, INC.
Raw Material Speecification
Chlorine, gaseous

Chloxrine (gaseous) Cly 99.8% winimum
Color (as gas) Green-yellow

Color (as liguid) ‘ Angber

Qdor Pungent, irritating

Organic Impurlties

Chloroform 100 ppm maximum

Carbon Tetrachloride 100 ppm maximum

Inorganic Impurities

Nitrogen Trichloride 10 ppm maximum
Bromine 500 ppm maximum
Non-volatlle Residue 50 ppm maximum
Moisture Content 50 ppm maximum

NOTE: Always read and follow the product label and Safety Data
Sheet (8DS).

Descrigtion

This raw material is manufactured resulting in a green-yellow gas
or when compressed, an amber liquid. It has a pungent, irritating
odor and 1ls considered toxic by inhalation. It is noncombustible
by itself, yet supports combusticn through oxidation.

This speclification is cited in part to conform to Environmental
* Protection Agency criteria for use in the manufacture of sodium

hypochlorite.

JCI Jones Chemicals, Inc, will set specifications for raw
matexrials at its discretion according to a sst specification
criteria and intent of use, :
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